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GCC DNA Diagnostic Lab

Unit of GCC BIOTECH (INDIA} PVT.LTD,

Ref. No.. GCB/APT/21-22/010 Date: 30' April'2021

To,

Suvaijit Das
Barkandapasra
P.O- Durgapur
P.S- Nandigram
West Bengal
PIN- 721631

Dear Suvaijit Das,

Sub: Appointment

Further to your interviews with us we are pleased to offer you an appointment in our
Organization as Laboratory Technician- Intern with effect from 30" April' 2021,

Your initial place of posting will be at Sukanta Sarani, Keranitola, Midnapore- 721101, W.B,
reporting to Dr. Avijit Ghosh. The terms and conditions of your appointment are as follows:

1. Your consolidated salary stands at Rs.12,000/-p.m (Rupees Twelve Thousand only).

2. You will be on probation for a period of one year which may be extended depending on
your performance at the sole discrefion of management. On successful completion of
your probation you will be confirmed in services. During probation period your service
may be terminated by either party without any notice.

3. Income Tax will be deducted at source as per existing Income Tax Act and rules,

4. leave: You will be entitled fo leave as per company rules which is attached herewith
[Annexure |l)

5. Transfer: The Management may, at its sole discretion fransfer you 1o any location in India
in the interest of the Business of the Company.

6. Retirement: The normal age of retirement is 60 vears. The date of retirement will be the
last working day of the calendar month in which you attain the age of 60 years.

7. Termination: Your services may be terminated by either party, by giving three months'’
prior notice after confirmation
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8. General:

During yo ;
g your employment with the Company, you are liable fo be posted at any location

of the Com i : . e :
KB pany at any time at its own discretion in the inferest of the Company's

b_} LOU ‘T'“ be on full fime employment with the Company and accordingly are required to

evote your entfire time, attention and effort to the furtherance of Company's business.

You shall not during your employment with the Company directly or indirectly engage

yourself or devote any time or attention to any part fime employment ofher than that of
the Company.

c) Notwithstanding anything contained herein before, the Company shall be entitled to
recover / make good, any loss or damage that the Company may have suffered DY
reason of your negligence, lapse or misconduct from any payment payable to you.

d) You shall not, excepting in the proper course of your duties, disclose or divulge to any
person or persons whosoever other than in connection with the Company's business itself
make use of any information of the secret or confidential character acquired by you
during the period of such employment relating to the business of the Company or to the
methods, processes. recipes. appliances, machinery of plant used by it or any
experiments or research carried out by it by any person in its employment.

e) You wil be required to sign @ separate ‘Non-disclosure Agreement’ with the Company as
an integral part of this contract of appointment.

f) The Company reserves the right at its sole discretion to alter, amend or substitute without
nofice these terms of employment or any one or more of them, either generally or in the

application thereof to you. The terms and conditions applicable and facilities which are
available to you may be changed from time to time and no claim will be entertained on

the basis of superseded terms / facilities.

Please sign the duplicate copy of this letter in foken of your acceptance of the terms and
conditions contained herein.

We look forward fo a rewarding association with you.

Yours sincerely,

HR Manager

| agree to the terms drve=se ditions as stated above and accept the appointment.

Suwagpl Lo -

(Signature ofICandidate)

Date :
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Employvee Name- Suvat Das
Aadhaar No. 7803680210885
Address - Khamgaha W8

TO WHOM IT MAY CONCERN

The indiviaual named above is an employee of GCC DNA Diagnostic Lab (a unit of GCC BIOTECH ()PVT.
LTD) a Biotech Company basad in Kolkata, West Bengal. GCC DNA Diagnostic Lab is a diagnostic
company providing COVID-18 Testing faciity. We also have NABL accredited; Govt. of West Bengal &
ICMR approved Molecular Biology Labs to provide COVID 19 testing support all over India. Our services
come under essential services listed by Ministry of Home Affairs, Govt. of India.

The employee was provided this letter as a proof of his employment with us and as such, the individual in
possession of this Letter 1s an “essential service industry employee” and should be considered exempted from
any state or local restnctions such as curfews, lockdowns. and other mobility restrictions when reporting to City
office. GDDL Diagnostic Lab etc or returning from work, or while performing his functions and the essential
matenals. if any . carned by his should be permitted to proceed.

We appreciate your assistance. for further questions, please contact --

Name—Dr Awvijit Ghosh
Designation- Lab Director
Contact Number- 9330684877
E-Mail- awijit ghosh@gccbiotech.co.in




SWAMI VIVEKANANDA UNIVERSITY

_ EXCELLENCE * INNOVATION * ENTREPRENEURSHIP
WWOW, SWInIVIVe konaad pumver eV 1N
Ref No: SVU/HRA/ADMINA403 Date: 11.07.2021

To

Prof. (Dr.) Prjush Mallick

West Bengal | India

We are pleased to offer you in the positon of Head ol the Department of Biotechnology and

Microbiology of “Swar Vivekananda Umiversity™ as per the [ollowing terms and conditions:

1. Date of Joimng: O1% Aupust 2021

2. Plage of Posting/Schedule: You will be posted a1 “Swami Vivekananda Umversity”™, Bara
Kanthaha, Sewli Telim Para, North 24 Parganus, Barrackpore, Kolkata, West Bengal 700121,
Schedule workimg days will be S1x days m a week,

3, Salary: Your salary will be R nth [ Consolidated).

4. Playsical Pitness: Your appointment 1s subject o vour being Tound medically 1ot

=l

5. Thas Ofter letter 1s a Provisional ofTer letter and it's Vahd for 6 Months only. Your

performance is evaluated durmg the period of provision and after the suceesstul completon of
provisional pecod vou wiall be appointed for permanent position.

6, Termunation ol employment: Your service 15 ternnable on one (1) month notice from either

side or salary hew of,

6. Reporting: You have 10 report 1o the Registrar/Depuly Registrar of *Swanu Vivekananda University™,

7. Job Responsibilities: a) You huve w coordinate and guide the School of Life Sciences w
conduet rezular currcular and extracurncular classes and activities including pructical,
conducting exanunation, publishing repont cards and related academic activities accordmg o
UGC Guidelines in order to continue and develop the students m their respective department /
courses under the school of Life seiences, SYLU. You are also requested w extend your suppaort
murketing and branding activites regarding admission procedure in dilferent courses under the
school lifel scrences a8 and when desired by the management It is vour prior responsibility w
Established the brand value of *Swanmn Vivekananda group of lostitutes™ and as well as “Swanmu
Vivekunanda University™,

by You will ulso be assigned other responsibality in other areas as desired by the Manugement.

B. General: 1) You will have 1o abide by the service rules and regulations ol the Institute now
extsting and as may be frumed andfor amended lrom time to tme.

Carnipias s Felinbpinnk, Barnsal = B rackpore Bl Baea Karobalin West Beagal =700,
Corprarmte CHEe = Seauupier Staieas Bol Rarbadn More, Soomarkbale Saresdmpoir, Baolkeg Woest [Renged FIHREDS
Rewl €0l 108 Bacesh Ceolia Sueet 7 Heser o halkasa g FOLF

L= il = enmfoi®swrnistve kanandmanmersiovac i o ot LS 21 0N




balajee Education Pvt. Ltd.

Regd. Office | 4th Fioor, 23, Circus Avenue, Kolkata-700017 T 033-6646 9909
CIN | UBO30TWEZ005PTC 100998

Framviihinae ol
kaSh This EMPLOYMENT AGREEMENT i entered into on this 24™ day of December,
2021, by nndl between

ROLMATR CENTRER )
| BALAJEE EDUCATION PRIVATE LIMITED, |'||1cn|'l|mru1ml under the

21 Gt Avrnps, Koy P00 1 Companies Act, 1956 and having ity registered office m 4" Floor, 23 Cireus

ik Avenue Kolkata- 700017 (hereinnfier referred to as the "Campany”), and
Narth
P, el F T Rt g .
mhﬂ:l':: Kty H00B4 3 Mr. Aniket Ghosh son of Me. Midoal Kanth Ghosh presently residing at IS!II.-‘;
A 1 vV Road, Sardar Pava, 11O, - Bieat, P.S, < Nimta, Kolkata -;'J'l]tl.uﬁl! :ﬂi
Sauth VNG % &8, 8 V Road, Sardar Para, PO, = Biraty, F.5e
Towar, 1A, Mot Notvs Aoad permuanently resuding at 158, y ;
maﬁmﬂ o Nimta, Kolkata < 700081 (heveinafter relerred to as the “Facualty Member )
P R R0
w"“"m' o A P e Company and the Faculty Member may be individually referred 1o ns the “Party
My ool lesc b ,i.n; ‘.u
8 mmm wnd collectively as “Parties
(k) M0
Banaons WHEREAS: _ . St oy
MNSC bt A. The Company is a franchisee of Aakash Educational 5u'r_\'lwc.~.l I.'ul.i
oy PR |A.E.S.L], having study centers in Kolkata, Durgapur, blllg_,lur} anc
v Patng and imparts coaching for competitive exams viz. .{E!:.J\la".."‘- !]-I:
v e NISE, ~ Olympiads ete. under the Brand npames ol Adkas
™ oo Institute/Aakash ITTIEE/Aakash Foundations™ . :
SLIGUR B. The Faculty Member is a qualified teacher and is dcsnmqs_c:F b_l"“!
ks 5 2y ez appointed and the Company bhas, relying upon the qualifications.
:w;ﬂﬂw*m“ experience and skills of the teacher, agreed to appoint him as a Botany
i oo e faculty member of the Company and the Faculty Member has accepted the
o1 P Ko Uityog fow v letter of appointment dated 24" December, 2021 issued by the Company
O Roae wein Mnaraga 72105 (“Appointment Letter” ).
P SEOOCT I
—— C. The parties here to desire to enter into this Agreement to define and set
. fuidng Ashitin =3 P i : g : .
rﬂﬂ Mt 73210 forth the terms and conditions of the appointment of the Faculty Member
) by the Company;
wﬁn Famud Trat
'-:::?g;j;,'_'“ b NOW, THEREFORE, in consideration of the mutual __;:qwnam’s and agreements set
b 1580 7T forth below, it is hereby covenanted and agreed by the Parties as follows:
KTNA CENTRES
l.  APPOINTMENT AND CONFIRMATION
-
K Urma e
ORIz £ T AT 1.1 Appeintment and Probation .
wing Road
mm ‘m I.1.1 From the date as mentioned iq the Appointment Letter, .t_hf: Faguh}-
ety Loyl Member shall be on probation for a period of 6 (Six) months (“Probation
Period”). The Probation Period may be extended at the sole discretion of
Fioay Enciae the Company depending upon the‘cnnfhmt rEnd performance of the Fm:lr.nﬂtx
LT Ty Member during the Probation Period. . be paid 4
Road consolidated amount of | ;
Pl S o vt s month during the Probat o
%‘Bﬁm i by the Faculty Member that completion of the Pro
entitle the
- Tt i
o Sy ket it
Ot 110004 i W )
[0Y ) TSNS / 424 41T
AL a8
P e
Visil s at:

Wil Adbaad! ac i)



Tata Medical Center

14 Major Arterial Road (EW)

New Town, Rajarhat, Kolkata- 700160
E-Mail: info@tmckolkata.com
www.tmdkolkata.com

CENTER

To, Dated: 1" November 2021
Mr. Arkendra Narayan Choudhury

Block 3, Flat 4, Government Housing Estate

Sodepur

Kolkata 700110

Dear Mr, Arkendra,

Subject: Engagement Letter as IRB Secretary under Institutional Review Board

This is with reference to the above mentioned subject; we are pleased to engage you as Institutional Review Board
(IRB) Secretary on following terms and conditions.

1. Initial period of probation will be a period of 1 year subjected to your date of joining 08.11.2021
You are required to continue for a full tenure subjected to your work period.

3. You will be based in Kolkata and will report to IRB Member Secretary or any other authorized manage ment
personnel from time to time. You will carry out works as assigned by IRB from time to time.

4. As per Organizational Rules and Regulations it is necessary to document your presence while on duty.

5. Your remuneration is confidential between you and the Organization and you are obliged to maintain absolute
secrecy of the terms & conditions of your engagement.

6. Youare eligible to 30-Days all purpose leave in a calendar year on pro-rata basis, as admissible without any
accumulation,

7. Youshall produce original documentary evidences regarding your date of birth, nationality, educational
qualifications, experience, etc. and ca rry three copies of passport size photograph. Production of PAN and
AADHAR Card is necessary.

8. You shall devote your whole time and attention to your engagement with the organization and shall discharge
your duties such that you undertake not to engage yourself directly or indirectly with or without remuneration in
other employment, service, outside practice in any form independently even in resident or calling of any nature
whatsoever.

9. You will obey all rules and regulations of the Organization in force from time to time.

10. Any misleading information furnished and/or suppression of fact by you explicitly or implicitly or discovered by
our knowledge having a bearing on your engagement will automatically render as cancellation of your
engagement without any notice to you.

11. You will be required to adhere to the Tata Code of Conduct as applicable.

12. You will also be required to sign an IPR Assignment Agreement and Standard Confidentiality Agreement. The
confidentiality is to ensure that all proprietary information, intellectual property and documents obtained during
your association with company will not be utilized by you atany point of time to undermine the interests of Tata
Medical Centre Trust, Kolkata and Tata Group companies (Generally).

13. At Tata Medical Center (TMC), it is our desire to promote a healthy and congenial working environment
irrespective of gender, caste, creed or social class of em ployees. We value every individual and are committed to
respect and protect the dignity of every individual. Therefore, we have zero-tolerance for sexual harassment and
any act of sexual harassment will invite serious disciplinary action. Any employee who feels that they have been a
victim of sexual harassment is encouraged to report and discuss incidents, with an assurance of confidentiality
and support from organization.

14. The offer is valid for acceptance within 3 days of issue of this letter.




Tata Medical Center

14 Major Arterial Road (EW) SIS
New Town, Rajarhat, Kolkata- 700160 TATA MEDICAL

E-Mail: info@tmdkolkata.com eanes
www.tmdkolkata.com

We look forward for your association with us.

If you accept this letter under the terms and conditions described above, please so indicate by signing and dating
this letter in the space provided below and return it to us

Regards,

Yours Sincerely,

For Tata Medical Center

"fﬁ:é;\_)‘—)_]f_'_
vasish Mukherjee)

Head Human Resource

| accept the letter on the above terms and will be pleased to join as IRB Secretary at Tata Medical Center, Kolkata
on S.1(-202!

Aﬂa“-nr{’nm NMF}J:»“ (Jl\nud'f“w
Printed Name: Arkendra Narayan Choudhury

Date: 03.11.2021
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%, MINISTRY OF ENVIRONMENT, FOREST & CLIMATE CHANGE
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7 @RAia |, ot/ 7 KOREGAON ROAD, PUNE 411 001
Tel. | 020-29707072, Fax : 020-29707039, Email : bsiwrcpune@gmail.com
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RSP PT gIT&R
Holder's Signature

a9 /Name : ®IfIP IRPR
Kaushik Sarkar

qgar/ . gEgf WE®
Designation  Botanical Assistant

gfR=g o= . /1D Card No. : BSI/ WRC / 2021 / BA-07
SN @ @1 2. /Date of Issue : 01-01-2021

%.@M/‘

Y el BT ISR TE HIER
Sign and Seal of Issuing Authority




o= fafdr/D.0.B. : 05.04.1992

Fd 99 /Blood Group  : A+ve

99 9. /PAN No. : EXTPS3047B
IR 7./ : 8811 9442 8784
Aadhaar Card No.

qarder . /Mobile No.  : +91 9903175809
AUTadTelE |9s 4./ : +91 8759168206
Emergency Contact No.

gdT1/Address

Chakvrigu, Balurghat,
Dakshin Dinajpur
West Bengal - 733102
$-Aa1/ : ksarkar@bsi.gov.in
E-mail kaushiksarkar1291@gmail.com

319ae1/ Instructions

This card is non-transferable and must be surrendered
in the event of transfer or discharge from service.
Person to whom card is issued is responsible for its
safe custody. If found by anyone else please return to
the address on the reverse.
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Offer: Computer Consultancy
Ref: TCSL/DT20217835279/Kolkata
Date: 05/07/2021

Mr. Arpan Singha
330/1Kabiguru Rabindra Path,
Near Nobankur Club,
Kanchrapara-743145,

West Bengal.

Tel# 91-9330159222

Dear Arpan Singha,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
TCSL/DT20217835279 TATA CONSULTAMCY SERVICES
Tata Consultancy Services Limited
fuilding 14. EcoSpace, Plot FA 2 Blew Town, Rajarhat, Eolcabs-7001 58 West Bengal, Incfia
Tk 91 33 £6880 1000 Fass 91 33 6636 00 Wb iite: vweow t0s.com
Ragistered Office Mirrnal Building, 9th Floos, Marirman Paint, Murvbai 00 021

TCS Careers Servicelims: 1800 2080 2111 Email: careers@bosoom
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of X0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

TCS Confidential 2
TCSL/DT20217835279 TATA COMNSULTAMCY SERVICES
Tata Consultancy Services Limited
fuilding 14. EcoSpace, Plot FA 2 Blew Town, Rajarhat, Eolcabs-7001 58 West Bengal, Incfia
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3
TCSL/DT20217835279 TATA COMNSULTAMCY SERVICES
Tata Consultancy Services Limited
fuilding 14. EcoSpace, Plot FA 2 Blew Town, Rajarhat, Eolkcats-7001 58 West Benga i
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from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential 4
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

TCS Confidential 5
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8. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

10. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.
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TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

22.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

\
f’ﬁ’w

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential

TCSL/DT20217835279 TATA COMNSULTAMCY SERVICES
Tata Consultancy Services Limited
Building 14, EcoSpace. Plot = IR 2, Mew Town :-E.:j.u'n.:! B olicata- 7001 56, West Bengal, Indiz
Ted: 91 33 G088 1000 Fasc 91 33 6426 001 Webiite: weowtos.com
Ragistered Office Nirmal Bullding, 9th Floos, Mariman Paint, Murnbai 400 021

to validate the offer letter

Click here or use a QR code scanner from your mobile

TCS Careers Servicelims: 1800 2008 32111 Ermail: cares e A malanl

11



https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=0qqTZ6FZ3LxUL9L8FxFF6866L3L8UL4U6L66b0Liq3q6ZxFZqLq6FxFFFiFFTF6T8088q6q6U04

qv
TATA

GROSS SALARY SHEET Annexure 1
Name Arpan Singha
Designation Graduate Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7,950
Food Card 500 6,000
Personal Allowance 0 0
GROSS BOUQUET OF BENEFITS 4,343 52,110
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20217963138/Kolkata
Date: 16/07/2021

Mr. Soumya Das
24Madhya Para Road,
Rahara,
Kolkata-700118,

West Bengal.

Tel# 91-9674788069

Dear Soumya Das,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of X0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
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from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.
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8. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

10. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.
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TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

22.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

\
f’ﬁ’w

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Soumya Das
Designation Graduate Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7,950
Food Card 500 6,000
Personal Allowance 0 0
GROSS BOUQUET OF BENEFITS 4,343 52,110
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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August 4, 2021

Welcome to Wipro’s Work Integrated Learning Program (“WILP")
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Anik Ghoshal,

Sub: Enrolment letter to Wipro's Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you to
obtain M. Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic program. You will
be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated through
a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILR Wish you all the best!

Yours sincerely,
For Wipro Limited,

%r;\_.ﬂ

Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro’'s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP you will have to undergo a “Project Readiness Program” ('PRP’) that prepares you to participate
in projects at the Company as part of this learning program. T his robust academic program will also enable you to obtain
M. Tech degree from one of the premier engineering Institution / University upon successful completion of the



course.
2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment would
automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee — Work
Integrated Learning Program with WILP

3. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include a
cover foryou, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company
and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to get additional
coverage for a nominal and highly negotiated premium. More details on the policy are available on My Policies
section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. T his sum insured is inclusive of cover as per EDLI (Employee
Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family status
towards the base sum insured premium. 10% of the claim amount would need to be borne by the employee/Scholar
trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More details
on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal monthly
charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (INR Per
Month)
First year 15000 488 15,488/~ (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/- (*)
Fourth year 23000 0 23,000/~ (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under the
relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your Scholarship)
as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be deducted from your
Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the Company

and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in attendance.
Your continued enrolment in the course, will be at the discretion of the Company, and is subject to satisfactory academic



performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILPR then you would be
placed on performance improvement program (PIP). If you fail to successfully complete the PIP the Company may at its
sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. T his allowance will be given every semester except
the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along with your
scholarship at the beginning of the semester. The allowance will be subject to tax. Book allowance is applicable only
when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed in the
policy section on the WILP portal

4. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro
Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. Technical Class Room training will be for a period of 1.5 months and practical experience
and training will be for the next 58.5 months. The Company invests on your behalf for the cost of the training.
Should you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever,
before the completion of 60 months from the date of joining, the training expenses of Rs. 75,000/-(Rupees Seventy
five thousand only) will have to be paid by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in projects. This
is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects. The broad objective of
PRPis to equip you with the necessary knowledge and skills that will enable you to start working on real-life project work
which is an integral part of the WILP

6. Regulations of Academic study:

i. You will be enrolled for M Tech program with a renowned institution (“University”) that collaborates with Wipro for
WILP

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of
the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment.
v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 7
semesters.

vii. You will be required to submit a project work / dissertation in your final semester. This will enable you to advance
your professional capabilities by applying concepts and techniques in projects.

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass grade
in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the
beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class is
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. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from time to

time. Normally, the study hours would be from 9:00am to 6:00pm

. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure that

your attendances are recorded properly.

WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the faculty
reserves the right to deny entry and attendance to late comers.

Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training /late coming/personal problems and other
similar reasons would be treated as absenteeism.

Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for any
of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when the
next batch is organized. In such cases, rules and regulations governing academic programs at that time would be
applicable. In addition, additional semesters fees are to be borne by you as prescribed by the University.

At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP Program.
The 8th semester of study is fully devoted for dissertation / project work

If a Scholar trainee’'s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the dissertation.
He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. Also, a Scholar

trainee with an E grade in any course will not be permitted to register for the Dissertation

Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.

. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and partnering
institution from time to time, strict action will be taken and the decision of the WILP Team / faculty /, University
would be final and binding.

Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and
also expelled from WILP program.

On successful completion of the study, you will be eligible to receive the M. Tech degree from the collaborating
University, in recognition of your successfully completing the course.

Mode of contact session, examination pattern and other academic program norms are subject to change
based on the prevailing situation / University norms declared from time to time. Decision of the University would
be final and binding.

All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M. Tech
degree program. Scholar trainees being students of the WILR are not entitled for the issuance of any experience
letter in case they discontinue the WILP for what so ever is the reason. The testimonial contains the timeline in the
WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

During your enrolment period with the WILP you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work



assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full time,
in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / Manager of
WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform any
services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one
year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, the
cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to accept
enrolment and/or employment with any competitor, supplier or any customer with whom you have a
connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to terminate
their business relationship with Wipro.

d. Any existing employee and/or student of WILPto become associated with, or perform services of any type
for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP to understand Wipro's
position on this and resolve the conflict.

8. OBLIGATION AND RESPONSIBILITIES:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILR Company expects you to undergo study in the area in which you are placed, with a
high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any deviations.

. You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILP

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may come
across during your academic study or become known to you by virtue of your undergoing study under WILP or
otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified on
a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and you will
be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain
all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret and
confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP T his
covenant shall endure during your association and beyond the cessation of your association with WILP (irrespective
of the circumstances of, or the reasons for, the cessation).

VL.

vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with others
(whether or not during business or academic session hours), and shall comply with the Policies of Wipro in relation

to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, techniques
and improvements (including without limitation computer software) solely or jointly with others in relation to the operation



of the WILP/ Wipro, such developments will be fully communicated to the WILP academy and will be the sole intellectual
property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of such intellectual
property when required.

9. CONFIDENTIALITY:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain
all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret and
confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. T his covenant shall endure
during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of,
or the reasons for, the cessation).

. During your training on projects at Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer (if any) or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for Wipro.

10. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall disclose

and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and improvements

(including without limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business hours), and shall comply with the Policies
of Wipro in relation to Intellectual Property.

11. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement of
this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You may
also be placed in any sister company of Wipro, for practical studies.

12. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as Wipro
may deem fit. If the charges against you are proved to be true, your enrolment may be immediately cancelled ,
without any notice or payment of scholarship in lieu of notice not withstanding any clause of this letter of
enrolment. It is clarified that this clause is without prejudice to Wipro's rights to enforce the Training Agreement duly
signed by you even after cancellation of your enrolment for whatever reasons as the case may be.

i. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice or
payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro is
found to be false orif you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to cancel
this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or one
month's scholarship/stipend in lieu of notice.

14. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during the
hours and days as may be fixed by WILP from time to time as per the University requirements.



ii. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be a 45 minutes
lunch interval.

iii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by the
Company.

iv. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may also
be called upon to attend academic study as and when required on holidays, as may be scheduled in accordance
with the convenience of the organizing team of the WILP

v. The university will plan contact classes in multiple format to suit the project work situations and university
guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training and
Self-Directed / Recorded lecture sessions.

15. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of the
provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro and
you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling under
this agreement. In the event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILPand Wipro. These policies are
updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar Trainees
from time to time. You agree to comply with all policies as modified from time to time.

16. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment, as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies of
these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

17. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly
signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this
letter of enrolment and submit the same on the date of joining.

Yours sincerely,



For Wipro Limited,

%%W

Aparna Shailen
General Manager - Human Resources

I have read, understood and agree to accept the enrolment on the terms and conditions herein.

I shall be present for the induction session on

ANNEXURE |

CONFIRMAT ION ON SHARING PERSONAL INFORMAT ION (AS REQUIRED UNDER INFORMAT ION TECHNOLOGY
ACT, 2000),

I Anik Ghoshal, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being a part of
WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application formincluding background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification and
authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is capable of
identifying me.”

ANNEXURE II

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and Provisional
or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment is subject to my
aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to

submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my enrolment
with Wipro.

ANNEXURE - Il

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed by
insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of the
Trainees.



Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. T his program starts with
a corporate induction.

“PINNACLE” a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioral intervention informs the new entrants about the corporate work culture
and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare to
face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses and work
environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learing is designed around a series of

projects that the recruits are expected to complete individually by learning and applying various topics required to
complete the project. Starting with individual projects, the PBL approach ends with recruits working on a team project.

ANNEXURE - IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar trainee
with Wipro's WILP | further undertake that | shall not represent to any person within Wipro or any other third party that | am
an employee of Wipro Ltd and | fully understand that such false representation shall entail severe disciplinary action
including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills towards
usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a lump
sum amount that will be credited with your first month stipend and you would not need to submit bills towards
usage of this amount.

i. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date of
reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> India-
>My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all payments
processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of exit.

o Signature Anik Ghoshal 4/8/2021 11:47 PM
(checking the checkbox above is equivalent to a handwritten signature)
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HRD/2T/1002132745/21-22 February 16, 2022

Mr.Ra Sen

Kaianibas

Ghoshpara Road, 17 No. Railway Gate
Kolkata-700122

India

Ph: +91-9007496353

Dear Rgj,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified
Fichard Lobo

Digitally signed
Date: 2022.02,/16¢£5:10:38 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Mr. Rg Sen

Kalianibas

Ghoshpara Road, 17 No. Railway Gate
Kolkata-700122

India

Ph: +91-9007496353
Dear Rgj,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 21-Feb-2022.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 7
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 7
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. Y ou should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by al internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.
As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yourssincerely,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer |etter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed chard Lobo
Date: 2022.02,/16¢£5:10:38 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr.Raj Sen

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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Salary Slip

Kendriya Vidyalaya

BARAUNI HFC 14-01-2021
Name: Mr. DEBADITYA GHOSH Staff Code: 77384
Account Number: 1668000100075309 No. of Days Present: 31
Basic Pay 36500 Level: 6
Salary Slip for the month of 12 - 2020
Allowances Deductions
Basic Pay 36500 National Pension Scheme (MGT Share) 4271
Dearness Allowance 6205 National Pension Scheme (Own Share) 4271
Transport Allowance 1800 KVS Employee Welfare Scheme 60|
DA on Transport Allowance 306
House Rent Allowance/D.HRA 2920
National Pension Scheme(MGT Share) 4271 . -
52002 Total Deduction 8602 ]Pﬁﬂm |
Gross Salary .
43400 th‘h |q0-
Net Salary K R
Remarks XE "A“Dwm_nr.\lﬁm"
W{BEGUSW
WIBIHAR




DRQWING and DISBURSING OFFICER,NATIONAL SAMPLE SURVEY ORGANISATION,FIELD OPERATION DIVISION,CALCUTTA.
Controller : PAO(Statistics), Kolkata

Employee Name : (J*M023M88001) Jitraj Mitra
Designation : Junior Statistical Officer
Pay Band : Pay Level 6 (35400-112400)
PRAN No : 110112610674

Basic Pay : 38700
Bank A/c No : XXXXXXXX1366

Salary Month : January-2021

Emoluments Govt. Recoveries Non Govt. Recoveries
Particulars Amount (Rs.) Particulars Amount (Rs.) Inst. No. Particulars Amount (Rs.) Inst. No.
Officiating Pay 38700|CGEGIS 60 WB PROFESSIONAL TAX 200
DA 6579 |EmpTierl 4528
HRA 9288
TPT Allow 4212
Total Emolument 58779 Total Govt. Recoveries 4588 Total NG Recoveries 200
Net Pay : 53991 (Fifty Three Thousand Nine Hundred Ninety One only)
Signature of DDO

GENERATED FROM THE DATABASE
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IQVIA RDS (INDIA) PRIVATE LIMITED

Omega, Embassy Techsquare,Marathahalli-Sarjapur
Outer Ring Road, Kadubeesanahalli

Bangalore - 560103

PAYSLIP FOR THE MONTH OF JANUARY 2021

Emp Code 1032935 Emp Name Chayan Chakraborty

Department . Cost Center QUINR372663920405 PF No.

Location Thane India Home based Designation Assoc CRA ESI No.

Date of Birth 08-09-1995 Bank A/c No 50100230139308 Pan No. BAAPC1462P

Date of Joining 01-01-2021 Gender M EPS No.

UAN

Regime Type Old Regime

Earnings Amount YTD Deductions Amount YTD

Basic Salary 17,870.00 17,870.00 | Provident Fund 2,144.00 2,144.00
House Rent Allowance 8,935.00 8,935.00 | Professional Tax 200.00 200.00
Statutory Bonus 2,000.00 2,000.00

Special Allowance 15,870.00 15,870.00

Total Earnings 44,675.00 44,675.00 | Total Deductions 2,344.00 2,344.00

Net Pay : Rs. 42,331.00

In Words Rupees Forty Two Thousand Three Hundred and Thirty One Only.

Private and Confidential.This is a system-generated document and signature is not required
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HINDUSTAN PETROLEUM CORPORATION LIMITED

( YNA TTEW WaY ) ( GOVERNMENT OF INDIA ENTERPRISE )
PAYSLIP FOR THE MONTH : NOV 2021
EARNINGS DEDUCTIONS
MTH./YR CODE PAY ITEMS INS RS. P MTH./YR CODE PAY ITEMS INS RS. P
HRS/DY HRS/DY
08-2021 101  BASIC SAL 31 41045.16 | 08-2021 501  BASIC SAL 31 40000.00
09-2021 101  BASIC SAL 30 41200.00 | 09-2021 501  BASIC SAL 30 40000.00
10-2021 101  BASIC SAL 31 41200.00 | 10-2021 501  BASIC SAL 31 40000.00
101 BASIC SAL 41200.00 | 08-2021 505 VDA 31 9880.00
10105 FITNESS 446452 | 09-2021 505 VDA 30 9880.00
ALLOWANCE (UPTO
1
10106 PERS/CULTURAL 396.68 | 10-2021 505 VDA 31 10880.00
PURSUITS
08-2021 105 VDA 31 10139.00 | 08-2021 515  HRA-TAXABLE 31 1328.00
09-2021 105 VDA 30 10177.00 | 09-2021 515  HRA-TAXABLE 30 1328.00
10-2021 105 VDA 31 11207.00 | 10-2021 515  HRA-TAXABLE 31 2288.00
105 VDA 11207.00 | 08-2021 516  HRA-TAX FREE 31 5072.00
08-2021 115  HRA-TAXABLE 31 1686.42 | 09-2021 516  HRA-TAX FREE 30 5072.00
09-2021 115  HRA-TAXABLE 30 1729.70 | 10-2021 516  HRA-TAX FREE 31 4912.00
10-2021 115  HRA-TAXABLE 31 2656.70 | 08-2021 52308 CONTRA - 31 4000.00
HARDSHIP
ALLOWAN
115  HRA-TAXABLE 2656.70 | 09-2021 52308 CONTRA - 30 4000.00
HARDSHIP
ALLOWAN
08-2021 116  HRA-TAX FREE 31 4881.58 | 10-2021 52308 CONTRA - 31 4000.00
HARDSHIP
ALLOWAN
09-2021 116  HRA-TAX FREE 30 4862.30 | 09-2021 52802 CONTRA - SCDO 9 14784.00
10-2021 116  HRA-TAX FREE 31 4759.30 | 701 HP PF-CO 6808.00
116  HRA-TAX FREE 4759.30 | 719  PF-TAX-STATE 208.00
11808 PROF PURSUIT 1339.35 | 724 I[TAX 4321.00
ALLOWANCE
123 NORTH-EAST 2050.00 | 724 ITAX 1458.00
ALLOWANCE
08-2021 12308 HARDSHIP 31 410452 | 72403 I/TAX - EDU CESS 365.00
ALLOWANCE-4%
09-2021 12308 HARDSHIP 30 4120.00 | 735  MED-INS 150.00
ALLOWANCE-4%
10-2021 12308 HARDSHIP 31 4120.00 | 736 ACCID-INS 95.69
ALLOWANCE-4%
12308 HARDSHIP 4120.00 | 736 ACCID-INS 17.22
ALLOWANCE-4%
09-2021 12802 SCDO 9 15413.10 | 760  FURNITURE 120.00
169  LUNCH SUBSIDY 1373.00 | 76001 MONITISATION OF 125.99
FUR BUYBA
37809 CONTRA - 30000.00 | 79002 EMP SELF CONT 100.00
RETENTION AMT NE DEATH RELIE
| 79002 EMP SELF CONT 100.00
DEATH RELIE
TOTAL EARNINGS 306,868.33 TOTAL DEDUCTIONS 211,292.90
NET PAY : 9557543




DECL DECL DECL TAX UNRECOV HOUSE TYPE RENT AMT  PERQUISITES BANK ACNO
INVEST INCOME ERED
- 05-On Rent Receipt HRA 10000 10153.98 FrrkrrII+9556
EMP NAME LOCATION NAME INIT EMP NO CAT SGR LOCN PFTY EPF.NO
AYAN DAS QC Lab , Guwahati IRD 31988400 A EO1 11677805 10
DESIGNATION PAY OFF TOWN CLS/HRA/ICCA TOWN NAME MOP BANK/MICR P.AN
Assistant Officer 01-MUMBAI 336100 B2/B2 GUWAHATI 83 k3538

- Quiality Co



Waters (India) Pvt Ltd.,

#36A, |1 Phase, Peenya Industrial Area, Bangalore - 560058

Paydlip for the month of October 2021

Name; DEBASISH BASAK [819450] Bank Name: AXISBANK LIMITED
Join Date: 18 Oct 2020 Bank Account No.:  916010030560108
Designation: Product Executive PF No.: PY PN'Y 00115700000000766
Department: PF UAN: 100131187791
Location: KOLKATA ESI No.:
Effective Work Days. 31 PAN No.: BAUPB4174R
Days In Month: 31 LOP: 0

Earnings Full Actual Deductions Actual
BASIC 76,625.00 76,625.00 | PF 9,195.00
HRA 38,313.00 38,313.00 |INCOME TAX 15,214.00
CONVEYANCE 3,000.00 3,000.00 |PT 200.00
MEDICAL ALLOWANCE 1,250.00 1,250.00
Total Earnings:INR. 119,188.00 119,188.00 | Total Deductions:INR. 24,609.00

Net Pay for the month ( Total Earnings - Total Deductions):

(Rupees ninety four thousand five hundred seventy nine Only)

94,579.00

Thisis a system generated payslip and does not require signature.

Print Date:16 Dec 2021, 04:47 PM




SAMSUNG

SAMSUNG R&D INSTITUTE INDIA - BANGALORE PVT. LTD.

No. 2870, Phoenix, Bagmane Constellation Business Park,

Payslip For : OCT-2021

ORR,Doddanakundi Circle, Marathalli Post, Amount in INR
Bangalore - 560 037 Ph : +91-80-33413000
Employee ID 19541077 NAME KINGSHUK BASAK
Department Network Analytics
Designation Engineer. Salary Band CL2-I
PAN BQOPB1285M PF No. BG/BNG/23274/24819
PF UAN 101328296506 Calendar Days 31
LOP Days 0 Worked Days 31
Bank ICICI BANK Bank A/c No. 169001510194
Category REGULAR
Earnings Earned Deductions Amount
BASIC 37,400.00 | PF 4,488.00
HOUSE RENT ALLOWANCE 18,700.00 | PROFESSIONAL TAX 200.00
MANAGEMENT ALLOWANCE 12,342.00 | INCOME TAX 43,694.00
FBP ALLOWANCE 284.00
SPL ALLOWANCE 15,655.00
MBO_ INCENTIVE 39,270.00
MOBILE ALLOWANCE 1,000.00
COMPANY BONUS 74,800.00
GROSS EARNINGS 199,451.00 | GROSS DEDUCTIONS 48,382.00
NET PAY 151,069.00
Form 16 Summary
TAX TOT EXEMPTION US 10 0.00 | GROSS INCOME 1248372.00
SALARY AFTER SEC10 1248372.00
GROSS TOTAL INCOME 1195972.00
TOT DED US 80C 53856.00
TOTAL TAXABLE INCOME 1124470.00
TAX ON TOTAL INCOME 149841.00
ANN TAX LIABILITY 155835.00
TAX DEDUCTED TILL LAST 73178.00

MONTH

** This is a computer generated payslip and does not require signature and stamp.




dsna sigiela a®
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Salary Slip

q punjab

national bank

the name you can BANK upon |

New Windov

Empl ID 0359549 RAHUL ROY Calendar ID 21SEPPNB
Earning Details Deduction Details
Element Name Amount Element Name Amount

1 | Base Salary 17,900.00 1 | Profession Tax 200.00
2 | Conveyance Allowance 766.74 2 | Provident Fund 2,287.44
3 | Dearness Allowance 4,974.41 3 | Provident Fund Retro 1,180.61
4 | House Rent Allowance 1,834.75
5 | Retro Basic 9,238.71
6 | Retro Conveyance Allowance 395.74
7 | Retro DA 2,567.44
8 | Retro HRA 946.97
9 | Retro SPALLOW.(DA) 1,936.00

10 | Sp. Allowance(D.A) 3,751.00

l Return to Search ]

GROSS 44,311.76
NET 40,643.71
Payslip in PDF


javascript:processing_win0(0,3000); void window.open(DoPortalUrl('https://www.pnbnet.net.in/psp/HRMS_newwin/PNBWEB/HRMS/c/PNB_ESS.PNB_NEW_SAL_SLIP.GBL?&skipcnav=1'),'','');




[$JBYJU'S

The Learning App

Think & Learn Private Limited

IBC Knowledge Park, 41, 2nd Floor, Tower D,
Bannerghatta Main Road, Bengaluru, Karnataka -560029
E-rmail: info@byjus.com | Tel. No: +91 BO&GGE 36800

Payslip for the month of November 2021

CIN : UBD903KAZ0L1PTCDELAZT

wiane. byjus.com

Ermployese Code  : THML21844077 Payment Mode  : Bank Transfer Working Days : 30.00
Employes Name : Ratl Kanta Pal Bank Mame Payable Days : 30.00
Department » Content Bank Account H LOF Days : 0U0D
Date of dolning  :01.10.2020 PAN Number . ESI Mumiber :

PF Number AN i

EARNINGS STANDARD ACTUAL AMOUNT DEDUCTIONS ACTUAL AMOUNT

Basic 20,833.33 20,833 33| Ee PF contribution 1,500,000
HARA 10,416.67 10,416.67| Prof Tax - Full period 200U
Statutory Bonus 1. A00.00 1,400.00
Leawve travel allowance 700000 7, 000,00
Special Allowance 216.67 21667
Ower time 3,B58.06
Total : 39,867.00 43,725.00 2,000.00
CURRENCY : INR
MET PAY : 41,725.00
AMOUNT IN WORDS : FORTY DME THOWSAND SEVEN HUNDRED TWENTY FIVE RUPEES
Salary details :

Fixed Annual Salary @ Rs S00000.00

Varlable Annual Salary 2 Rs 200000.00  CTC Effective date @ 01.10.2020

This k5 & systern generated payslip and doesn't need a signature




ARC

Document Solutions'

Employee Code
Department
Designation
PAN

Bank Ac No.

Tax Regime

Earnings
Description

Basic
HRA
Special Allowance
Medical
Conveyance

GROSS EARNINGS

Net Pay : 65,183.00

ARC Document Solutions India Pvt. Ltd
Pay Slip for the month of August-2021
Techno India Building EM 4/1, 7th Floor, Sector 5, Salt Lake

ARC-IND-377

Device

Module Lead
AYZPR3501Q
50100147971459 (HDFC)

OoLD

Rate
23750.00
11875.00
32223.00

1250.00
1600.00
70698.00

Monthly
23750.00
11875.00
32223.00

1250.00
1600.00
70698.00

West Bengal
Arrear Total
0.00 23750.00
0.00 11875.00
0.00 32223.00
0.00 1250.00
0.00 1600.00
0.00 70698.00

Net Pay in words : INR Sixty Five Thousand One Hundred Eighty Three Only

Name : Mr. Subhra Roy
Date Of Joining : 01 Jun 2016
UAN No. : 100442514571
Payable Days : 31.00
Lwp : 0.00
Arrear Days : 0.00
Deductions

Description
INCOME TAX
PF
PROF. TAX

GROSS DEDUCTIONS

Personal Note: This is a system generated payslip, does not require any signature.

Amount
2465.00
2850.00

200.00

5515.00



Department of Posts, India
O/o the Assistant Superintendent of Post Offices,
Belgharia Sub Division, Sukchar,
Kolkata-7001135

By hand / Regd.
PROVISIONAL SELECTION LETTER
A-1/GDS Rectt/Bga Sub Dn/Cycle-1l/Italghacha SO Dated at Kolkata-700113, the 08/09/2021

Sri Kaustav Banerjee, S/0 Bodhan Banerjee is hereby provisionally selected as GDS ABPM/Dak Sevak
Italghacha SO in account with Belgharia H.O.

Sri. Kaustay Banerjee should clearly understand that his/her selection as G DS ABPM/Dak Sevak is subject
to verification of original certificates such as educational certificate, certificate of date of birth, caste
certificate, disability certificate, computer certificate (60 days) from the respective issuing authorities and
subject to fulfillment for the following terms and conditions before the engagement with Department of Posts
as per rule 3A of GDS Conduct & Engagement Rules, 2020.

¢ Undertaking of having alternative source of income besides the allowance 10 maintain adequate means
of livelihood. (Rule 3-A (iii) of GDS Conduct and Engagement Rules, 2011). However this shall not
be a pre-requisition for candidates for the purpose of engagement as GDS.

f.  Taking up accommodation in the post village (for GDS BPMYdelivery jurisdiction (for other
categories of GDS) of the Post Office. (Rule 3-A(vii) of GDS Conduct and Engagement Rules, 201 1),

g BPM has to provide standard accommodation for the Branch Post Office in the post village where he
has been selected. (Rule 3-A(viii) of GDS Conduct and Engagement Rules, 2011). (Clarification of
standard accommodation — Min-100 sq ft. Front Space, Accessibility, Electricity etc).

h. The GDS has to furnish security amount of Rs. 1,00,000/- in the form of fidelity guarantee bond /
National Savings Certificate pledged to the Department in the name of President of India / in the shape
of bank guarantee in any Nationalized Bank. (Dte. Letter no. 1 7-18/2018-GDS did 14.01.2020).

If no response is received form you within 30 days from the day of receipt of this letter, the Provisional
selection will liable to be cancelled and you shall have no claim for engagement 1o the post.

P r
Asstt. Supdt of Post Offices
Belgharia Sub Division
: Sukchar, Kolkata-700115
, To(Regd ADY By Hand
™Sri Kaustav Banerjee
182, Block A
Bangur Avenue, Kolkata, 700055

Copy To : (By Regd)
The Sr. Superintendent of Posts, North Presidency Division, Barrackpore, Kolkata-70017N, for
information. \

@’ f\&‘\ﬁq‘ )| R0 . -'|
|
Asstt. Supdt of Post Offices
Belgharia Sub Division
Sukchar, Kolkata-700115




	DEBASISH BASAK

		2022-02-16T15:10:38+0530
	Bangalore
	Richard Lobo
	Digitally Signed
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