HOUSTON

myUH (PeopleSoft) ID: 1870593
Residency Status: International
Admission Term: Fall 2019

Abhinav Bagchi
South Tarapukur, P.O. AgarparaNorth 24 Parganas

Kolkata, Other 700109
IN

Dear Abhinav Bagchi,

Congratulations! | am pleased to notify you that you have been admitted to the College of
Natural Sciences and Mathematics at the University of Houston for Biology, PHD. The
requirements for your degree plan can be found on your department's website. Initial course
advising will be provided during your department's new student orientation.

We are pleased to offer you a Teaching Assistantship for 12 months with an annual stipend of
$25,200.00. To be€ligible for the assistantship, you will be required to enroll in a minimum of 9
semester credit hours each Fall and Spring semester. Y ou will receive the Graduate Tuition
Fellowship which will cover in-state tuition and mandatory fees for 9 credit hours. Y our
employment in an assistantship position and enrollment in aminimum of 9 credit hours qualifies
non-Texas residents and international students for awaiver of the additional expense of non-
resident tuition. The continuation of this offer is contingent on you maintaining a minimum
cumulative grade point average (GPA) of 3.00 each semester and your satisfactory performance
and progression towards your degree. In the coming days, you will be receiving communications
with more details on the terms of your employment, orientations, and other information to get
you started.

Below you will find alist of all financial support you are being offered by joining our program:
Below isasummary of the funding we are pleased to offer you:

Graduate Tuition Fellowship
-(coverstuition and mandatory fees for the enrollment required by ~ $7200 per year
your program)

Teaching Assistantship $25200 per year
Out-of-State Tuition Waiver $9150 per year
Total $41550 per year

To review the continuing €ligibility requirements for these awards, please visit our website.



http://www.uh.edu/graduate-school/graduate-funding

If you are an international applicant who requires a Form I-20 for your F-1 visa, please note that
the I-20 request will be processed as soon as you have accepted the admissions offer and
submitted all required documents. International students must have health insurance while
studying at UH. Upon matriculating at UH, you will be automatically enrolled in the UH student
health insurance program. Y ou may be eligible for awaiver if you have your own health
insurance from your home country. We strongly recommend that you consult the university
website to familiarize yourself with the conditions required for a health insurance waiver (
http://www.uh.edu/heal thcenter/insurance/i nternati onal -student-heal th-insurance-
requirements/index.php).

If you are aresident of the State of Texas, we recommend that your fill out the FAFSA form
(Free Application for Federal Student Aid).Texas residents receiving the Graduate Tuition
Fellowship must fill out the FAFSA. Other Texas resident students who have filled out the
FAFSA form and have demonstrated financial needs may be eligible for the Graduate School
Fund, which helps defray some of the tuition costs.

Your myUH ID islocated above and isimportant because it is now your direct connection to
managing a wide range of student activities and services — including enrolling in courses,
viewing grades, making payments, viewing academic records, and much more. Y ou can
familiarize yourself with your myUH portal by going to myUH.uh.edu.

It isthe policy of the College of Natural Sciences and Mathematics that all graduate students
must maintain continuous enrollment in every Fall and Spring semester. University policy
requires that M S students compl ete their degree within five years of the date of initial enrollment
and that PhD students complete their degree requirements within ten years. As specified by the
State of Texas, PhD students must complete all degree requirements within 100 PhD semester
credit hours or be prepared to pay premium tuition for the additional hours.

Please note, before enrolling in courses, all new graduate students must submit official proof of a
completed Bachelor’ s degree. Students who have earned a three-year Bachelor's degree must
also submit official documents for their Master's degree. If we have not received a completed
academic record for you, you will not be able to enroll in classes at thistime. If you have any
questions regarding what materials are missing or how to establish proof of degree, you may
contact gradschool @uh.edu.

On behalf of the administration, faculty, and staff, welcome to the University of Houston! We
look forward to you joining us this next semester. If you have any questions, please contact the
Graduate Advisor or Graduate Chair in your new department.

Sincerely,

Ricardo B. R. Azevedo, Ph.D.
A ssociate Professor


http://www.uh.edu/healthcenter/insurance/international-student-health-insurance-requirements/index.php
http://www.uh.edu/healthcenter/insurance/international-student-health-insurance-requirements/index.php

Associate Chair for Graduate Affairs
Department of Biology and Biochemistry
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EAST CALCUTTA GIRLS’ COLLEGE, LAKE TOWN

NAAC ACCREDITED ‘GRADE B’ on March 2015
A Degree College, affiliated to West Bengal State University, Barasat, West Bengal
P-237, BLOCK-'B’ | LAKE TOWN-LINK ROAD | KOLKATA-700 089
Phone : 033-2986-1289 / 033-2986-1274
E-mail : principalecgc@gmail.com / ecge _principal @rediffmail.com | Web : www.ecgcollege.org

Ref. No.: E.C.G.C/L.T/219/59/2019 Dated 28.08.2019

To

SK. Moquammel Haque

S/0 SK Mozammel Haque
128.G.C.Road,(Near- Kohinoor Club)
P.0.& P.S.- Titagarh,

North 24 Pgs., Titagarh

West Bengal — 700119

Letter of Appointment

Sir,

[ am directed by the Governing Body to say that on the recommendation of the West
Bengal College Service Commission you are appointed as a Assistant Professor in Botany
in the East Calcutta Girls’ College, Lake Town on a pay of Rs.15.600/- (Rupees fifteen
thousand six hundred only) in the scale of pay Rs.15.600/-39.100/-(PB)+AGP Rs.6000/-.
You will be entitled to the allowances / benefits as admissible from time to time with effect
from the date on which you join the post on substantive basis.

You will remain on probation for a period of one year with effect from the date on
which you join the post. Regarding probation, confirmation and other conditions of service
you will be guided by the West Bengal College Teachers (Security of Services) Act 1975
and Rules made thereunder in addition to Government orders and Rules and Statutes /
Regulations/Rules/ordinance etc. of the West Bengal State University, Barasat.

This letter of appointment will be treated as cancelled if you fail to join the post within
one month from the date of receipt of this letter.
Sincerely yours.

KIWSA g8, 08 |4
Dr.(Mrs.)Sukla Hazra
Principal Princtpal
Ref. No. E.C.G.C/L.T/219(i) /59 /2019 dated 28.08.2019 East Calcutta Girls' Collog
Copy forwarded to the Secretary, West Bengal College Service Commission. Lake Town, Kol - 700 089
Purta Bhavan, DF Block 3 Floor Sector -1, Salt Lake, Kol-700 091 for information with
references to this letter 10.492-CSC/WBSU/(24N.)-16/17 Dated 13.08.2019 >
Koot 0% 1A
Dr.(Mrs.)Sukla Hazra
Principal
Princi
East Calcutta G;i)f‘lls' College
Lake Town, Kol - 700 089
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INDAS MAHAV[DYALAYA

Village : - Khosbag, Post : - ndas
District - - Bankura, Pin:- 722205

Mema No, - TOXIM/Appar. (Boy/CSCr1y

_Dr_n:-:-_.’ﬁ.w 2009
From. Teacher in Charge. Indas mahay idvalava. Indas. Bankura.

To

Vikram Kumar Das

C/o Bijay Kumar Das

8X. Sahid Colony. Panihati. West Bengal. PIN: 7001 14

Sub: Letter of Appointmen
Sir.

[am directed by the Governing Body dated 22/08/2019 to state you that on the basis
ol recommendation. vide No. 457-CSC/BKU/(BNK)-08 18. Dtd. 0608 19 of the
West Bengal College Service Commission vou are appointed as an Assistant
Professor in Botany in Indas Mahavidyalaya on the Pay Scale of Rs. 21600 - (Pay of
Rs. 15600/- in the Pay Band 15600-39100 + A.G.P. 6000 -)- You will be entitled 10
the allowances/benefits as admissible from time to time with effect from the date on
which you join the post on substantive basis.

You will remain on probation for a period of one year with effect from the date on
which you join the post. Regarding Probation. Confirmation and other Conditions of
Service you will be guided by the West Bengal College Teachers (Security of Sery-
ice) Act and the rules made there under in addition 10 the Government Orders and
Rules and Statutes/Regulations/Rules/Ordinance. ete of Bankura University. Puran-
darpur. Bankura,

This Letier of Appointment will be treated as cancelled i you fail to join the post
within a period of one month from the date of receipt of this letier.

Principal T.I.C
Teacher-n-charge
Indas Mahavidyalaya
Ingas. Bankura

Memo no. Date,

Copy forwarded 10 the Secretary. West Bengal College Service Commission. Purty
Hhu\';m. DI Block. 3" Floor. Sector 1. Salt Lake. Kolkata = 700091 {or mlormation
with reference to this letter no. 457-CSC/BKUABNK)-08/18. Did. 06 08 19,

Principal’ 110

Yours faithtully.
Devags Gy

b e
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virtusa

June 14, 2022
Mr. Debanshu Biswas
93, Radhanagar Road, Nazirapara, P.O.- Krishnanagar, District- Nadia, West Bengal,Bidhanpa
Krishnanagar
West Bengal
India
Dear Debanshu Biswas,

Thank you for your keen interest in Virtusa Consulting Services Pvt Ltd, India. Subsequent to our discussions with you, we are delighted to extend you an
offer to join Virtusa. We believe you can play an important role in our rapid growth and success, and look forward to welcoming you to the Virtusa family.

At the time of Joining, the following will be applicable.
1. Job : Associate Consultant-Delivery
2. Tier :Tier3

Your date of joining would be June 17, 2022.

You will be based at Virtusa's Chennai office. You will be periodically evaluated on your conduct and performance to meet the standards of the Company.
You would need to serve a notice period of three months , in occasion of resignation from the services.

Your Total Remuneration will be Rs.1,200,000.00/- per annum as per Annexure-.

A summary explanation of the List of Benefits and the Basket of Allowances that can be chosen by you is attached. The Basket of Allowances feature
gives you flexibility in structuring your compensation in a manner best suited to you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and return it to the undersigned or representative on or before June
20, 2022.

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing 'Employee Non-Disclosure Agreement' and other compliance related agreements with
us.

Please note that the offer is valid subject to successful completion of your Background Verification.

Sincerely | hereby accept employment on the terms set forth
for Virtusa Consulting Services Pvt Ltd, India, in this Letter as of this day of

L

Sundararajan Narayanan

Chief People Officer & Global Head of Human Resource Debanshu Biswas
ANNEXURE-|
COMPENSATION & BENEFITS STRUCTURE

NAME : Debanshu Biswas

DESIGNATION : Associate Consultant-Delivery

TIER : Tier 3

Per Month (in ¥) Per Annum (in )

Base Components (A)
Basic 30,000.00 360,000.00
HRA 15,000.00 180,000.00
Basket of Allowances (B)
Leave Travel Assistance* 833.00 10,000.00
Phone & Internet Reimbursement 1,000.00 12,000.00
Advance Statutory Bonus™** 0.00 0.00
Special Allowance 38,024.00 456,284.00
Food Reimbursement 1,100.00 13,200.00
Retirement Benefits ( C)
PF - Company's Contribution 3,600.00 43,200.00
Gratuity** 1,443.00 17,316.00

https://virtusa.taleo.net/careersection/careersection/offers/myOfferListView.jsf 1/8
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Fixed Compensation (A + B + C) 91,000.00 1,092,000.00
Variable Compensation (at 100%) Refer
Annexure 9,000.00 108,000.00
1l for details

Cost to Company ( Fixed Compensation +
Variable 100,000.00 1,200,000.00
Compensation at 100%)

*LTA Can be opted for monthly or annual payment without the tax benefit or can be claimed once in two years to
avail tax benefits as per the Income Tax regulations of Govt. of India.
**Gratuity is contributed by the Company and is payable as per the Gratuity Act published by Govt. of India.

for Virtusa Consulting Services Pvt Ltd, India,

E\\Q’uﬁ & g\sm;"

Sundararajan Narayanan
Chief People Officer & Global Head of Human Resource Debanshu Biswas

Annexure-ll
PERFORMANCE BASED PAYOUT (Variable Compensation),
Dear Mr. Debanshu Biswas,

You will earn the Performance Incentive based on your Individual Performance, Company Performance and Personal Utilization as per the guidelines below:
1. The entire financial year is split to two halves which is H1 (1st Apr to 30th Sep) and H2 (1st Oct to 31st Mar).

2. Your Individual Performance will be measured through the Performance (MBO) Score card which you would set with your Reporting Manager on a half
yearly basis.

3. On joining you are required to complete setting your MBO along with your Manager no later than two weeks from the date of your joining.
4. H1 payout will be based on the Mid- Year assessment results of the individual while H2 Payout will be on Yearly assessment.

5. Company' s performance of first half of the year will be applied for H1 payouts while company's performance of the second half of the year will be
applied for H2 payouts.

6. Based on your tier, Individual & Company weightages will differ, as given in the table below:

2D Approach
Individual Company
2in 1 box 70% 30%
Tier 0 60% 40%
Tier 1 70% 30%
Tier 2 80% 20%
Tier3&4 100% NA*

2in 1 box are specific leaders playing roles such as account managers, client partner, sesgment heads, practice heads, etc. Please check with your manager if
you would be playing 2 in 1 box role.

7. Personal Utilization will be the first criteria to determine your payout eligibility. Please refer to PU Policy & Guidelines on the internal policy portal for
more details.

8. People rated as low performers will not be eligible for any payouts for that assessment period.

9. The payout would be made as per the timelines mentioned in Variable Payout guidelines for the respective H1 & H2 cycles, as applicable, based on the
date of joining.

10. Mid-year rating will be used to arrive at the H1 variable pay (bonus) due amount and Year- end rating will be used to arrive at H2 variable pay (bonus)
due amount.

11. Team member is expected to be actively employed as on the payout date to be eligible for annual payout.

12. You would be eligible to receive Performance Incentive for the period only if you are on the rolls of the company as on the date of disbursement.

13. If you are joining after 15th September in H1 or after 15th March in H2, then you will be eligible to receive the performance incentive in the succeeding
variable pay cycle.

https://virtusa.taleo.net/careersection/careersection/offers/myOfferListView.jsf 2/8



Joining Confirmation & Documents Verification
Email

E lRFFormI.pdf E database form.pdf ﬂ

Dear Candidate,

Greetings from Capgemini!!

We hope this mail finds you and your loved ones, safe and
healthy.

We are glad to inform you that your joining has been
confirmed on 4th August ,2022 at Gurgaon ._Your
onboarding will be completed virtually.

Please confirm your interest in joining us by replying on the
same mail trail by 19t July 2022 by 12PM.

If you are not interested in joining then reply us with

completed reason on the same mail trail by 19" July 2022
by 12PM.
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NAME SATYAPRIYO ROY
POST BPM

DATE OF BIRTH 01.12.1998
NAME OF OFFICE NAYABASTIABD
ACCOUNT OFFICE | BADURIA S0 ;
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Human Resources Management Depadment |
W= HTtey: e, 1501, EEetE, g '
Heod Office: LOKMAMNGAL 1501, SHIVAIINAGAR, PUNE-5
EEIRATELE-020 : 25414477321

%."ﬂﬂve-mtﬁl . bomrpcell@mahobank.co.in

|_ Wt moeEn T = ufreg B

W . U0 -1 /ATH /AT /At dhait-9 frod fime /4315,/2021-22
AX-1/HRM/RP/CRP PO-IX RESERVE LIST /4315/2021-22

fe=iw- 06-04-2021
Date: - 04-04-2021

Uulterd ST gR1/ BY REGD POST

| T =¥/ Rall No. 3031017388 [ USRI . / Regd .No 1770689464 )

aifem Fgfea w=ama PROVISIONAL OFFER OF EMPLOYMENT

ABDUL AZIZ AL AMAN
15T FLOOR HAYAT BHAWAN, B.5.ROAD, ,
MALDA, WEST BENGAL, 7321017

TdwE &9 Bt @ 7 ufdiend= el @ +df F R srddidiee g o fef@e often
(FR3mdl- X feord forer ) wael Fraffm ofsa & dgd & gn et wed ofg w0 § & snum ¥
s werTy F g of dFEE- F ofdtend ofte® ¥ ug W 9w gen @

% UgE@ & =0 ¥ 59 ou® sfed w@ra wig ¢ |

With reference to the common recruitment (CRP-IX RESERVE LIST) regular process taken up by IBPS
for recruitment of Frobationary officers in Public Sector Banks, we dare pleased to inform you that
you have been selected for appeointment as Probationary Officer in JMGS Scale-l, in Bank of
Maoharashira. We extend you warm welcome to join MAHABANK family.

01. o] Fgfda uidian afie & w0 4 wHg 9ult d99WE-1, & F99HH( Rs. 36000 - 490/7-
46430 -1740/2 - 49910 - 1990/7 - 63840) & & st | Suden 2fU 39999 & SFER amE
IRFHF @ 369 F. 36000/- URETE BN MOF S F WM Bg AP HEME HEI, Wb e
Wl R S S Wl & forg e um g
You will be appointed as an Officer in Junior Management Grade {IMGS5) Scale-l in the pay
scale (Rs. 34000 - 1470/7- 446430 -1740/2 - 49910 - 1990/7 — 63840). You will draw a staring
basic pay of Rs. 34,000/- per month in the scale as stated above. You will be eligible for
Deamess Allowance, House Rent Allowance and other admissible allowance as applicable to
your place of posting,

02. 3P F T A d4F s FeRW HN o fAfmmadt, 1979 foad wHE-EAg W HiE
Py M €, 9% offe weRw FHAN omEvv (ffgmEd, 1976 AR % of weRE sfiwr
dHAN) offEmEd 9 orfte (fafommEdt 1976 ok wHU-wmg W guan] o= FEm g fafom
qUT IF TN A0 U @E] B |
As an Officer you will be governed by the Bank of Maharashtra Officers’ Service Regulations,
1979 as amended from time to time, Bank of Maharashtra Officers' [Conduct) Regulations 1974
and Bank of Maharashira Officers' Employees [Discipline & Appeal) Regulation 1974 and other
such rules and Regulations, modifications that would be made applicable from time to time.

03. BAl® 01.04.2010 ¥ UdolA® &9 & FH F Hrwmg! & ow ony & 7 e dw=
F w9 H g W Al Wy & emm ¥ $5 ewerdt ufiw PfY Suwsr € gt
Az an Officer you will also be governed by a New Pension Scheme based on 'Defined
Contributory Relirement Benefit Scheme' as governed by 'Contributory Pension Scheme’,

Page 10f 5
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04.

0s.

04,

07.

08.

0%.

Ref :-

introduced for the Employees of Public Sector Banks with effect from 01.04.2010. So also there
shall be no separate Confributory Provident Fund,

0 §% § YR TE0 e @ FiE § & af &g ufidemw w0 8% # sfur wen s
! e ¥ e af @ SaveHe 99 g w9 W 39 da9HE § Y Ugdl daigie Ud &3
F o= B, ofte soer o dr § wleer e s

You will be on probation for Two years from the date of joining the Bank. You will be entitied
to the first increment in the scale after completion of one year's satisfactory service from the
date of joining the Bank, but this would not amount to confirmation in service.

girdten o@fe guf 89 & @1 Ul U9 H a9 @ wm S oom o gam uiien &
sfipma & Ut o Fiwgs, SERU Saee O o § | sgyl, uivdtan @1 eEf ue
oy @ ofie oraft 3G W9 W WHAI B | gy % @fy Wfgd uhdlyn omfy ¥ ke afe

wiited WitSH] § FareR Y §9 a1 § wEleo ang 76 U 0 G U A @ Aned
3d e & WM W US WE & do4 § B¢ AUH a0 GHE B o GFdl § | Fa §
EE & qG 35wl 30 e Al @1 s e afed Rl o wro @

T HY THA B

You will be confirmed in service after completion of probation period, only if in the opinion of
the Competent Authority your work performance and conduct during the period of probation
is found safisfactory. Otherwise, the period of probation may be extended for a period not
exceeding one year. During the period of probation, including the period of extension, If any,
it the Competent Authority is of the opinion that you are not fit, for confirmation, your service
would be liable to be terminated by giving you one menths' nofice or pay in lieu of notice.
Any time after confirmation in service the Bank may terminate your services for any reason
whatsoever including your continuous absence for more than 30 days by giving you three
months’ notice in writing or by paying you three months' emoluments in lieu thereof.

uidian @iy & IRE FUEd ¥U ¥ o 78 sdafie gdt @1 @l & wvEw snuwl ufidien
dfe 7 Wt ghg S onwi | uRElan @l F ouyn ad # ong auifae oMuR W EfEE
gl & ofmma o fed W ueR Ft g2 & e um A g

The probation period is also liable to be extended to the extent of leave without pay /
unauthorized absence during the Probation period. In the first year of probation period, you
will not be entitled for any type of leave except casual leave on prorata basis.

9% B smEvgEarst [/ orefEEmdef ¥ oER et aftet % wu F el off wm w9
F 19 5 ot e favm orer § el &9 o o1 9od ¢, 9 8% &1 SO,/ e
B ofydl @e o @iel o gHdat 8

You are liable to be posted / transferred as an Officer in any other Department / Branch at any
place where the Bank has / may have its Branch / Office according to exigencies /
requirements of the Bank.

uidien # Fgfdd @t B @ 39w ey & i ae! d% & ufy P i wey
¥.10,000/- 7% arual Pt smEe g enft

Within a peried of 3 months from the date of appointment an probation, you shall have to
fumnish cash or personal security / fidelity insurance of Rs .10,000/-

R 1= 21 WA 5 32 S | S 2 D P e ) s 2 113 o B e e e o [ A 221 6
fou o8 fgfd smfam & o o8 Snfiear & ergfed wifa, oFWfed SHonfa /@ am
B & UENA & SHfUd AW 9 99E fhu oM W, @6 U 9H & od WO
Iqdad W ¥ us Wifex gon 5 SniicEr &1 ol e, eFERe wentd ot Al

Foe o
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w1 gF @ g g1/ el el & @ e o sru aow e ouel SO gig o e
STl MR SHE N ST WHIU-UF URd U W & S ¥ OSRU, YWY &3 dfed &
may ¥ oo, fEd off e & e oud few wraE h @ . wEh

In case of Scheduled Caste, Scheduled Tribe / Other Backward Class, the appointment is
provisional and is subject to the Caste / Tribe / Creamy layer cerlificate being verified through
the proper channels and if the verification reveals that the claim belonging to Scheduled
Caste / Schedule Tribes / Creamy layer, as the case may be, is false / not comrect, the services
will be terminated forthwith without assigning any further reasons and without prejudice to such
further aclion as may be taken under the provisions of Indian Penal Code for production of
false certificate.

10. O M0 Ugd 9§ $El &1 $I E & o 45 § SEOYR TEU &1 ¥ Usd S gad fdier
BRI W] aHfe JHOTE UEd S 5, W 6 us sifHard gd = g
If you are already in employment, you will have to submit discharge cerfificate from your
present employer before joining the Bank which will be condition precedent.

1. e & w0 # ae! Fgff ¥ & Rfvws fm fofee o a1 oéfifte 0 9 g
THOTE @R BT S qul Y R 98w fam-od Wlen e W iR g
Your appointment as Officer is subject to the certificate of Medical fitness given by the Bank's
Docter / District Civil Surgeon as well as acceptance of this offer unconditionally.

12, e & w0 F omust Fgfdn, wrl gt grr e feams &1 smowiies A gof |
B &1 WHNYE SR & W R 2 audl 39 omem @1 dmungy & 8 fE amd fawg
FH B aifie e o Ad B T wE 9R | osmoet & S g T8 & e
| ofg @1 # dF & 39 WY B FEEN ww gt g o @ Rl 9m & smust dam
HArE &Y oat il snueifie wee o Ten & Ame o ofe arawde Ben a1 of aifte Wi
F @ g5 B fUEN GREE E |
Your appointment is provisional and subject to submission of cerificate issued by the local
police authorities where you are presently staying, stating that there is no criminal case/history
against you. You have to give on underoking of having no history of criminal case /
conviction against you and antecedents, if any, found subsequently by the bank, yourservices
would be terminated without inquiry. Bank also reserves its right to investigale further if
necessary in the matter of criminal case / conviction.

13, Fgffa & wmg amo®! %.2,00,000/- &1 dOfGad TGl @18 UGl T, 2,00.000/- B SHE
U wigd & e ofg smyaEd &t @ o g ¥ o e ot enuew dF @t 9
BI5d © d MUSHI 56 DI F. 2,00,000/- TR @ FE gt g IR Ay smfy & aftmm
R uftrem @ oft w1 €, g yoar Wied 35 B e 2T ¥ ofafiad s FA ENR
You will have fo submil Personal Surety Bond OR Security Deposit of Rs.2,00,000/- [Two Lakh
only) for three years at the fime of joining. In case you leave the Bank before expiry of period
of three years for the reasons of whatsoever nature you will have to pay Rs.2,00,000/- to the
Bank in addition to other dues of the Bank including payment towards waiver of nofice period,
and Training expenses, if any.

14. 3OS &0 F SH T8 2 gAY Hleadl g @i 9fE weos wega &9 861, o gd
Rgder 7 & |

You have to give character cedificate from at least 2 respectable persons not related to you.

15. 10 &% & Yl F) 99 9F I 6 THd 99 oF JUNF o7 deel dF & fgu M e
fafga =ifew <t o9 o8 & @ ¥a 7 8 WU s R @ Ugd $9 W, 99 a@
HitFd UM R S1U®T @rgs WieR 7 $ @ oY, 99 OF ouE! s9 @t darei o
SO A8l fwar @ | .
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16. Fgfa

17.

18.

19.

20.

21

Ref :-

You shall not resign from the services of the Bank otherwise than on expiry of three months’
period from the service of a notice in writing fo the Bank of such resignation. In the event of
your fendering resignation, you will not be relieved from the Bank's service unless the
Competent Authority accepts your resignation.

& WY U1 IUS IWia dfe HUH G WA Serddl UHOGE o1 Ugd gl My Siaenl
T &E ey od v o 97 um T & e aw g mw g o R g A ¥ @ e
H wg st Fgfee @ o e & st g

At the time of joining or thereatter, if any concealment of facts or discrepancies are observed
in testimonials / cerificates or in the information already submitted online or otherwise, in such
event the bank will have right to cancel your appointment at any time.

foreit oft dge/fRdww & e o vwE 3 &1 ofiel uie sifow @ @
In case of any doubt in interpretation English version of the offer letter will be considered as
final.

IF H FUIRY FId UHD UEH (BT @H 9 A0S oEEel & U d% @) dEdne
www _bankofmaharashtra.in I STEAaie f$Y o1 9Fd % / T OH] Teg @l Od tﬁﬂﬁ éﬁa
MEST W & o SA-9EA arEed Wi ag fGm u, w arsdidien Has & wem ¥ una
g,

Formats of the documents required to be submitted at the time of joining the Bank, can be
downloaded from Bank's website www.bankofmaharashtra.in / will be emailed to you shorily
to the registered e-mail 1D which is given at the time of online application through IBPS,
Mumbai.

HEUFH T FA T Y HUA GR FHY |, 9, FIAA gAG a9 & HRIER d and qw 3 afiy
afereprilgRT wra-gy ug i g e sreaien gt oRe 8 e w1 Ut aiyn aul e 9§ @ a9
HE B AT d & fRdis] @g & fee afde 3 fde voma s e |

As an officer employee, you shall devote the whole of your time, altention and abilities etc. to
the business of the bank and shall obey all orders issued from time to time by your superiors in
all respects and shall diligently and faithfully serve the bank and use your uimost endeaverto
promote bank's interest.

g 78 WK AUS! Wed ¢ @ $U 36 WaE & B Fen ok 39 uwe
faftaa zwefm (vd@e o8 W ﬁﬁﬁwnnunﬂﬁmmﬁﬁaﬁ-@ﬁuﬁm
0| HETHE WETSIawIUS, ¥% S HERIY, AFE WA faur, e, 1501, R
TR, UO-411005. A0 T w3 # RAfMgg swefE A ufl R s
bomrpceil@mahabank.co.in / milind.gaikwad@mahabank.co.in 7 Wd T WY B SHH! TS
ufa +t sl s

If the above offer is acceptable to you, please take photo copy of this offer letter and send us
one coplies duly signed (on each page) as a copy of acceptance so as to reach on or before
22-04-2021 to - Asstt. General Manager, BEank of Maharashtra, Human Resource Department,
Lokmangal, 1501 Shivajinagar , PUNE - 411005. You may send scanned copy of duly signed
acceplance letier by e-maill on e-mail ID - bomrpcell@mahabank.colin [
milind.gaikwad@mahabank.co.in in addition to the hard copy.

L3 fafdaa Eﬁﬁfﬁ_ﬂ F‘jﬁﬂ—ﬁ[ 3 F W & T Ul bomrpcell@mahabank.co.in /

milind.qaikwad@mahabank.co.in 3EE! T AT H¢ 9uT WY € THS! g8 HIA Hf TR @I
S0, 22-04-2021 % 15 U Biaren @il 03 dy 76 5T W@ 99T AUl AR ¥ erEfia
g & Hior v & ®Wigha wd |9 89 # Rl F g8 g e % oang @ F sedugn
T ¥ TEE A6 ¢ oY ISR @ 98 WG9 MUF g IR fHu T ¥ av1 o S

Page 4 of §
AX-1/HRM/RP/CRP PO-IX RESERVE LIST /4315/2021-22 Dated 05.04.2021

Abdud Aairg AL dmas

O(-0L-202|



UdE aad fern s SiR snowt we guflgant @ wofe o= § =t wu 9 s G S
|

You may send scanned copy of duly signed acceplance letter by e-mail on e-mail ID =
bomrpcell@mahabank.ceo.in / milind.gaikwad@mahabank.co.in in addition to the hard copy.
Any acceplance received after 22-04-2021 will not be vaolid and it will be treated as rejection
of offer and you are nol interested in joining our Bank. Consequently, the Offer of employment
given herein shall be treated fo be withdrawn and your name will be deleted from the select
list of candidates permanently.

22, 9% GG @] ofid Uieedl Ud oTd] SIS & YE-1 If6d 9 W g W afg e i
mﬁﬁﬁﬁmﬁmﬁwﬁﬂ%ﬂmmﬁmaﬂémmmw
|

Your document verification process & posling order shall be informed in due course. In case
you fail to produce required documents, your candidature shall stand cancelled without any
notice.

23. BTG & THY HUSH! U R U U S JOfEd 8, 9% anas o Ul aRu e T8 8 | d e
3’\“'[ hitps://enps.nsdl.com & men O e HATEI

You will be required to submit PRAN (for NPS) at the time of joining, in case you do not have
PRAN, you should generate the same through htps://enps.nsdl.com.

HETg® HEWdYF / Asstt. General Manager
ALHW/ HRM

i/ ofioet Shrl/Smi -- ABDUL AZIZ AL AMAN
Tdl/ Address- 15T FLOOR HAYAT BHAWAN B.S.ROAD
MALDA WEST BENGAL 732101

Judad Tdl @ FEwE & aER gFies &g |'m

Place for endorsement as per terms & condifions above.

g Ud He fa o wie & o # 5w v ¥ Ry Pl § wef w ¥ F sfterd %
0 H HEUeV F , B TS g

The offer within is accepted by me unconditionally and | am willing to join the Bank as an Cfficer
on the terms and condﬂiar_lrs mentioned in this offer.”

| fGTH /Date : eT-04- x| BHIER /Signature Abdul Az A Aman,
A1 Name Y1/l Shri/smi:- ABDUL AZIZ AL AMAN
{1 =, Roll No 3031017388
UGHiEI F.Regd. No. | 1770689454 N
£-0d Email advivian08@gmail.com
HiarSd Mobile | 7551827282
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Syngene International Limited
SEZ Unit
Biocon Special Economic Zone
Bommasandra - Jigani Link Road
Bangalore - 560 099, India
T 91 80 2808 2808
F 91 80 2808 3189
www.syngeneintl.com

Ref: S/IHR/LET-OFR/45741/113473
Date: 13 July 2022

Dear SOURAV Moyra,
Congratulations and thank you for your interest in Syngene International!
We are delighted to confirm your selection on the below terms and conditions of employment with us:

Position : RESEARCH ASSOCIATE TRAINEE - DISCOVERY CHEMISTRY STA

Level :9-1- RESEARCH ASSOCIATE TRAINEE

Location : Hyderabad

Address : Syngene International Limited, Building No. 7, 8 carved out of Plot No. 7, Survey Nos. 542, MN Park, Synergy Square
2, Genome Valley, Kolthur (V), Shameerpet (M), Medchal District, Hyderabad, Telangana — 500 079

You will be entitled to a Total Cash compensation of Rs. 313605 p.a the detailed break-up is attached as Annexure I. The policy
guidelines on benefits and emoluments are enclosed in Annexure |l.

This offer of employment is valid subject to confirmation of your medical fithess and satisfactory completion of reference /
background verification of your credentials related to your educational and / or professional experience.

The appointment is effective from the date of your joining and we request you to join on or before 05 September 2022.

Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will
mutually keep this offer as CONFIDENTIAL till the time you are on board with us.

We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having
a mutually beneficial association.

Best Regards,
for Syngene International Ltd.

T
e
:i.'.t B (}

Sanjeev Sukumaran
Chief Human Resource Officer
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ANNEXURE - |

Name :SOURAV Moyra
Position : RESEARCH ASSOCIATE TRAINEE - DISCOVERY CHEMISTRY STA

Level 194
Salary Components Annual (Rs.) Monthly(Rs.)

Basic Salary 205200 17100
House Rent Allowance 13284 1107
Leave Travel Allowance 0 0
Flexi Allowance 0 0
Advance statutory Bonus / Ex-Gratia 41040 3420
Canteen Cost 9000 750
Gross Salary - (A) 268524 22377
Employer Contribution of PF 24624 2052
Gratuity Fund 9852 821
Employer Contribution to ESI 0 0
Statutory Contributions - (B) 34476 2873
Total Fixed Cost - (C = A+B) 303000 25250
Short Term Incentive (STI) at Target - (D) 10605

Total Cash Compensation - (C+D) 313605

Benefit Component Annual Benefit Features

Value
Group Medical Insurance

Group Personal Accident
Insurance

200000 |Covers only for Self, Spouse and two dependent children.

Covers only self, up to a limit of Rs. 17,00,000 or two times of your Annual
1700000 |~ ) .
Fixed Pay whichever is higher

Applicable for STA’s (Syngene Training Academy) only: All hires under the STA programme, are bound by the terms and
obligations agreed in the SERVICE AGREEMENT executed at the time of joining Syngene. The candidate shall undergo training
in technical and soft skill enhancement, for a period of six months from the date of joining. After successful completion of 6
months training programme, the candidates will be required to serve the company for a minimum period of 24 months (in total -
30 months). In the event the employee leaves the services of the company before expiry of 30 months, he will be liable to pay a
sum of Rs.1,00,000/- (Rupees one lakh only) as liquidated damages.
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ANNEXURE - II
Guidelines on Emoluments / Benefits:

Company Transportation: New employees opting for company transportation would be provided this facility, depending on the
availability of seats. It takes a minimum of seven (7) days for the administration team to provide transportation. They need to
have at least 8 employees to introduce a new route.

* For Level 9, 10 & 11: An amount of Rs. 1,800/- will be deducted from the monthly salary, if employee avail company transport.
« For Level 8 - Car Petrol allowance will not be paid, if employee avail Company transport.
« For Level 7 & above: Car Petrol & Maintenance allowance will not be paid, if employee avail Company transport.

Short Term Incentive: Short Term Incentive (STI) will be payable based on the Company performance versus the Business plan,
Departmental performance versus the annual departmental score card and the individual performance versus the objectives in
your Individual scorecard for the financial year. Weightages assigned to Company, Department and Individual performance for
your level are as follows:

Company Department Individual
10% 10% 80%

STI will be paid during the annual appraisal cycle and employees who are onboard at the time of disbursement without serving
notice of resignation are only eligible for STI payout. The amount will be prorated for the first year based on date of joining.
Employees joining on/after November 1st in a financial year will not be entitled to STI pay-out, which is generally paid-out in
June of the subsequent year.

Children Education Reimbursement: The reimbursement will be paid to the confirmed employee on production of school fee
receipts at Rs. 20,000/- per child upto maximum of two children. The minimum age should be three and half years. For the first-
year claim, the amount will be paid on pro-rated basis for the financial year depending on the date of joining.

Probation: Six (6) months from the date of joining. Probation can be extended on unsatisfactory performance.

Working Days: Five (5) days a week. Some departments function for six (6) days schedule also. For employees in Six day
schedule, first Saturday of every month is a declared Holiday.

Office Timings: 8:15 AM to 5:15 PM for General Shift and shift schedules applicable to other employees.

Leave Eligibility: Employees are eligible for combined Casual & Sick Leave of 12 days per annum and Earned leave of 18 days
per annum. The CL & SL will be credited on prorated basis from the date of joining and EL will be credited every month on pro-
rated basis from the date of joining. The annual leave credit period is from April till March.

Salary Revision:

A. Employees who joins the organization on or before 31st October of current calendar year shall be eligible for salary review
during the month of April of subsequent year. Employees joining later to 31st October of current year are not eligible for salary
review during the subsequent year.

B. All other payments / benefits if extended by Company (other than the payment of salary as stated above and other statutory
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payments or benefits payable in accordance with law from time to time), shall be subject to discretion of the Company and the
same shall not be considered as your entitlement.

Relocation Policy:

Scope: Applicable to all New Employees who are currently employed outside of their offered location and are relocating to join
the Company.

Relocation Travel Reimbursement: Towards travel of Self, Spouse and 2 Children paid at actuals, travel eligibility for Levels 7
to 1: Air -Economy class; Levels 8 to 11: 1l a/c train fare or bus fare (whichever is lesser). All supporting Ticket / Boarding passes
to be submitted for reimbursement.

Relocation Transport Reimbursement: Towards shifting of house hold goods (Packing / Loading / Unloading / Unpacking
/ Insurance / 1 Four or Two wheeler vehicle), Max of 1 truckload and costs will be on actuals subject to max amounts as
per levels. Levels 3 to 1: At Actuals; Levels 7 to 4: Rs. 50,000/-; Levels 8 & 9: Rs. 20,000/; Levels 10 & 11: Rs. 10,000/-. The
employee has to submit quotations to HR department from at least 3 movers / packers (from an approved list of vendors i.e.
Prakash Packer & Movers / Leo Packer & Movers / Agrawal Packers & Movers). The final / optimal option would need to be
pre-approved by HR and all supporting Bills / Quotations have to be submitted for reimbursement (CASH TRANSACTIONS
WILL NOT BE ACCEPTED).

Relocation Allowance: One month's Basic will be paid as relocation allowance towards child's / children's school admissions,
estate agent commission, or any miscellaneous costs.

Initial Accommodation: The Company will provide accommodation for outstation candidates in the company-leased guest
houses / rooms for a period of 1 week from the date of joining. The new employee would need to inform HR at least 10 days
before joining, if he / she would like to avail accommodation facility.

Claim Period: Any claims pertaining to Relocation Expenses / Allowances has to be submitted within 45 days from date of
joining. Any bills submitted beyond this period (45 days) will not be eligible for reimbursement. (PLEASE NOTE SYNGENE WILL
REQUIRE ONLINE TRANSACTION PROOF FOR ALL EXPENSE/RELOCATION CLAIMS, CASH TRANSACTIONS WILL NOT
BE ACCEPTED)

Recovery:If the employee leaves the organization within one year of joining, all relocation expenses related to Travel
Reimbursement, Transportation Reimbursement, Relocation Allowance(one month basic pay), Joining Bonus (if any), Notice
Period Buyout paid by the Company will be recovered from the employee in the full and final settlement.

Note: The management reserves the right to change any policies at its own discretion and the applicability will be based on
new policy. We will issue the formal appointment letter detailing the terms and conditions of employment on your joining
our organization. It is understood that such terms and conditions of employment will be binding on you and you will comply with
all rules, regulations and code of conduct applicable to employees of the company.
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Please bring the following certificates / documents (original & copies) at the time of reporting:
CERTIFICATES:
1) EDUCATIONAL

a) School Leaving- 10th & 12th Certificate

b) P.U. or Equivalent

¢) Degree Certificate / Marks Sheets - Duly approved by UGC / AICTE.
d) Post Graduation Certificate / Marks Sheets

€) Any Other

i) OTHERS

a) Date of Birth Certificate / Proof

b) Experience Letter(s)/ Reliving Letter(s) (any one) — from all previous employments as mentioned in your CV.

c¢) Salary Slips of last 2 months

d) Copy of Form-16 & IT Acknowledgement (Last 2 years), if applicable.

e) Relieving Letter

f) Photographs : Passport Size : 4 numbers, Stamp Size : 2 numbers (Color)
g) Pan Card

h) Aadhaar Card

i) Any one document among following as latest Address Proof

* Passport, Driving License, Voter's ID card.
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opentext"

Employee Code

Date Of Birth
Designation

Bank A/C No

PF No.

No of Days / LOP/LOPR

Group Date of Joining

85565

27/08/1983

PRINCIPAL SOFTWARE ENGINEER

15881610006146

11.00/0.00/0.00

Payslip for the month of Oct 2019

Earnings

BASIC.

H.R.A

SPECIAL ALLOWANCE

Gross Earnings

Net Pay

Net Pay In Words

Other Statutory Deductions
Income Tax

Profession Tax

Provident Fund(PF) Details
Employee Contribution to PF
Employee V P F Contribution
Employer Contribution to EPS

Employer Contribution to PF

Reference Amount Amount
76,000.00 26,968.00
38,000.00 13,484.00
66,880.00 23,732.00

64,184.00
60,748.00

Projected Year to Date
89,658.00 0.00
1,200.00 200.00
Amount Year to Date
3,236.00 3,236.00
0.00 0.00
1,250.00 1,250.00
1,986.00 1,986.00

Note : This is a computer generated payslip and does not require authentication.

GXSIndia Technology Centre Pvt Ltd.

No. 436, Infinity, Ground, 1st, 3rd & 4th Floors, Off. Koramangala,
Indira Nagar, Intermediate Ring Road,

Challaghatta, - Domlur, Bangalore-560 071,

Arrear Amount

0.00

0.00

0.00

Balance
89,658.00

1,000.00

Employee Name
Date of Joining
Bank Name
PAN NO
Location

Universal Account Number

Year to Date Deductions

26,968.00 PROFESSION TAX
13,484.00 Provident Fund (PF)
23,732.00

64,184.00 Gross Deductions

Rupees Sixty Thousand Seven Hundred And Forty Eight Only

ANIRBAN PAL
21/10/2019
HDFC BANK
ASTPP1029R

BANGALORE

Amount Year to Date

200.00 200.00
3,236.00 3,236.00

3,436.00 3,436.00



AIRPORTS AUTHORITY OF INDIA

F. No.A.12024/12/2019-Rectt. Cell Dated: 27.05.2019

Roll No. 340990400018

SHRI ARINDAM MONDAL : _

S/o Shri Alik Kumar Mondal - 2
4 Uttar Para Road '

P.O.- Rahara

North 24 Parganas

West Bengal-700118

forwrr mm#wtﬁﬂﬁwwm
fersuer e 02,2018

Subject: Offer of Appointment to the post of Manager |Engg - Electrical) in
Airports Authority of India - Advt. No. 02/2018 .

WGF ARG dUT IO URAAT gl @9 WY WHUS Y 3R @ HUE aREn Reneaes
o Wﬁm(ﬁmﬁmsﬁ@m)ﬂsmm%mﬁ@aﬁwﬁm%ﬁ%mﬁgﬁ;m
WEdrE Ue e e &
With reference to your application and on completlon of selection process, the -

management is pleased to offer you the post of Manager (Engg.- Electrical) in Airports Authority
of India on the following terms and conditions: - g

2. HIURT URFHE FF A0 60,000 - 1,80,000/-FqT & ITaA=T F 60,000/- FIT Ui A
mlmaﬁﬁwmmﬁmwmmww@ﬁﬁmmﬁm

T s o farehr |

Your initial Basic Pay will be Rs. 60,000/-per month in the pay scale of Rs. 60,000-
1,80,000/-. In addition, you will receive usual allowances as admissible under rules of Authority ‘
in force and as amended from time to time.

3. T G R T e AR, I ot A s R R @
a8 wiiseor grr Jerar o waher ¢ Rreg vE a¢ ¥ e a8 | 5w IR H Wl w e
FH ¥ & R, I Fad miimer & Fafde W R R afte e dvar #% aron
mﬁmmﬁmmﬁ%lamﬁ@amaaammﬁ?aﬁmﬁamﬁmmﬁﬁm‘
ummgﬁmmmaﬁﬁml

From the date of your assummg charge, you will be on probation for a period of one
year, which may extend for such period as the Authority may specify, but which shall not exceed
one year. At the end of or during such period, your services are liable to be terminated without
notice or without assigning any reason, at the sole discretion of the Authority. Your services
will not be regarded as confirmed unti! a letter of confirmation is issued to that effect.

4. 3o BIgRe qun ¥ 3 PR Wl 3T & e aew / Rifeear sfew Y5
& Rfhear el gry Sy Rfher Reedw & wehe &

Your appointment and continuation in service shall be subject to medical fitness issued
by a Medical Officer of Government Hospital of the rank of Civil .Surgeon/Medical

Superintendent. %
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5. AT foAATaa wifeRor & weus Eolleaia safdged) & ug W H¥@e RS
TYAEROT T &lidcd BT § TUT HRA Resaad mitetor # dar & alve 3wt yRa 3 &
N TR ©RAT S Wbl ¥ |

The post of Manager (Engg.- Electrical) in Airports Authority of India carries all India
transfer liability and you can be transferred anywhere in India during the service in Airports
Authority of India.
6. TIRERYOT & U 3O Tafdde § AR HEHdl A N FHA Idaela # ga: Uganaa
e 1 W IR ¥ 1

The Authority reserves the right to re-designate you in identical scale of pay, if felt
necessary, at its sole discretion.

7. Al &1 32 F gha wg .
) FAY-HAT W 10eRl 14T 7T THT el &1 el T ARy § werd Hia|
) HUSAT QU FHT YT I g e IR & st $ Uy aaffa F#6r aw a9
¥y egaEr a1 Afafafy & fdr of sar A, uower a1 3veue vU ¥ YuihIters
1 3eUdifors ¥ A & I |
m wriEr F ot A osrEar A Muear got § v @ ae @@

You shall during the period of employment:

a) Diligently and faithfully carry out all instructions given to you from time to time.

b) Devote your whole time and attention exclusively to the business and affairs of
the Authority and not engage directly or indirectly in any other business or
activity in any capacity either full time or part time.

c) Maintain complete integrity, secrecy about the affairs/business of the Authority.

8. 30 fAaghs oF & el @ & @d g o, Wi ¥ 0w aw R giiRe § g
WU AT BE FROT AW, TF AR F ARCH FUA 30F TGd UF AR F IdT F PEE W
30 WiIdE & HYR W HOR Ja0 AT X TFAT § | S v 309 @ i T AR o
ANEH Y HUH FarAT & SEAw & A1 g aelt |

Notwithstanding any of the clause of this letter of appointment, the Authority reserves
the right to terminate your appointment at its absolute discretion after giving you one month’s
notice or on payment of one month’s salary in lieu thereof, without assigning any reason.
Similarly, you shall be at liberty to resign from the services after giving one month’s notice.

9. I fAgfh ITF gRT U e uuA & S g U7 SEaEEl & e
& GAG AT T I GEIASA & MYR @ f 78 § | 9 3067 & A guan fheh o wu oA
IS U S & U BYRE P 37 R o denar §

This appointment is based on the information furnished by you in your application form

and the documents submitted at the time of verification of documents. In the event of any
information given therein found incorrect in any respect, the appointment may be held void.

10. IO §AT-HHA W SR &l arel Wiieor & f# v ot @ aroe et

You will abide by the Rules and Regulations of the Authority which may be in force from
time to time.

1. g Agfh NUF NEE WRROT B ARG WER AT ToF WER & o9~ Te0iaed
st a1 uas Soft & #fasge O d9g a1 U5 Ru=Es & gerg g & afty gaoruat
&1 urgfd & ¥ ¥ | (Annexure-F)

This appointment is subject to your furnishing a good conduct certificate from two
different Gazetted Officers of Government of India or State Government or a First Class

Magistrate or a Member of Parliament or a State Legislature. (Annexure-F)
%/ Contd--/3
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12. el wiftetor & At & FgER AR Reegas witetr i nifdEc ke skdegue
e, U gHae vidmde Ay W, qu Iegd S TREgeeE e, 9o Afdw s
FoURH BIeelegQUed THIFA TUT Ilalelc T8 Pl F AT DT HTTH & |

You are required to join the Provident Fund Contribution Scheme, Group Personal
Accident Insurance Scheme, Group Insurance Scheme, Group Gratuity Cash Accumulation
Scheme, Group Saving Linked Insurance Contribution Scheme & Benevolent Fund Contribution
of the AAl in accordance with the schemes in vogue & Rules of the Authority.

13. AR, Iegga aifa/ sy saefa aem Roe @/ g dfe Aofr @ d9y T
§ A et 3UgFT WU g S UeTer-ua A weaita ufa 'l uF & Wy seel el |
In case, you belong to Scheduled Castes/Scheduled Tribes/Other Backward Classes/Ex-

Serviceman category, a certified attested copy of Certificate from the appropriate Authority
should be sent along with the letter of acceptance.

14, HEAR TE0T Pd FAT HUH Faieed =900 OF, Annexure-G F FIAR FAT HAT 2|
You will have to furnish a marital declaration at the time of joining as per Annexure G.

15. SR W0 aG TR IS TE Ben R gl fe smee feell s v ww ated

F fore e a8 fear & qur IR IS wmde Rear gam & A A1 A g el urar aiitw

W9 3 sEd foT HaTH WIfREY @ Al oo BT |

You will have to give a declaration at the time of joining that you have not applied for a
job elsewhere and if you have done so, you will either withdraw your candidature or obtain
approval of the Competent Authority for the same.

16. 30 @ wied & qf seefa & ag & Rl odem # 39 s fedh deum #
AT |

You may appear in any examination or seek admission in any Institution only with the
prior permission of the Competent Authority.

17. SRAR TE0T g T R e uust & guimEt it daafat f Red s sEh
g |

You are required to submit a Return of Assets and Liabilities in the prescribed forms at
the time of joining,
18. T Ogfe et §oqwn 3RE meaw & daiftes adewad/enfa uAmr o3 7 g
FHOE 2 IRF a0 Qhgedl sediie & HeaT & 3T ¥ | afy e ¥ e 9% uar gedn
¢ 75 37ficar &1 ST FoT § A Ul RET HIE FROT SAv A Ja0 FAT BT & SAG
dur Rulia s st e & At & 3 eRdw &3 TRa & uowEl & ded & ST aea
arell FRaTS &y STwel |

The appointment is provisional and subject to verification of Educational Qualifications
/ Caste Certificate / Experience Certificates / Character & Antecedents etc. through proper
channels. If the verification reveals that the claim of the candidate is false, your services will be
terminated forthwith without assigning any reason and without prejudice to such further
actions as may be taken under the provisions of Indian Penal Code for production of false
certificate.

19. IR 3o e v o T @ o 5w oum & wid & de REt & aher B weam
#H Tdpid (Annexure-A) W &FAER X 38 BRITAT ®1 S (mnatarajan@aai.aero) gRT 39dr
FEWEYH (ALEH.), AT A1/, e gearres, srde Reeteas witesor, aeia
T Sad, A% el -110003 & T o g7 A9 &) 2
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In case the Terms and Conditions are acceptable to you, the acceptance of offer of
appointment (Annexure-A) duly signed may be forwarded to this office within three days of
receipt of this letter through E-mail (mnatarajan@aai.aero) or by speed post to General
Manager (HR), Establishment Section-1I/III/1V, Corporate Head Quarters, Airports Authority of
India, Rajiv Gandhi Bhawan, New Delhi-110 003.

20, fATw wd of TR A gu Rl w8 e 9 @2 W 3w Airport
Director, Airports Authority of India, Imphal International Airport, Imphal Tulihal-
795140 (Manipur) & A 17.06.2019 &% a1 308 Ted 590 ¥ v RO & gy
et TgRE gEaTe 3 feEr s wEd & e e e smeen |

In the event of acceptance of Terms and Conditions and being declared medically fit, you
shall report for duty to the Airport Director, Airports Authority of India, Imphal

International Airport, Imphal Tulihal-795140 (Manipur) on or before 17.06.2019, failing
which the offer of appointment will be treated as Cancelled without any further reference.

Hewas : INTFA / Encl.: As stated above

,D-Q\&é\ﬁ

(RISHYKESH PRIYADARSHY)
Dy. GENERAL MANAGER (HR)
FOR AND ON BEHALF OF AIRPORTS AUTHORITY OF INDIA

Copy for information & necessary action to:

*  Regional Executive Director, Regional Head Quarters, Airports Authority of India, LGB
International Airport, Guwahati-781 015

* Airport Director, Airports Authority of India, Imphal International Airport, Imphal
Tulihal-795140 (Manipur)



AIRPORTS AUTHORITY OF INDIA

B

i
'

F. No. A.12024/12/2019-Rectt. Cell Dated: 27.05.2019

v ]
q&q Taftrear ity / Riftvear et

Chief Medical Officer / Medical Superintendent

TIHRT IETATH / Govt. Hospital

Subject: Medical Examination by Medical Board for the purpose of Appointment as

Manager {(Engg.- Electrical) in Airports Authority of India

#:BEH / Sir,

gfea far Sem % R SHRI ARINDAM MONDAL &7 HRdE Rsegas mfrawor & gaus
(Fieafir soiffead) & 02 W T 60,000-1,80,000/- & AGAFE & TIT fr RN ¥iEw ug
mﬁgﬁsﬁﬁvﬁmmﬁ@mmﬁﬁmﬁmmﬁmmmﬁmam
e

This is to inform you that SHRI ARINDAM MONDAL has been selected for appointment to the
post of Manager (Engg.- Electrical] in the scale of Rs.60,000-1,80,000 in Airports Authority of India. He /
she is required to be medically examined by a duly constituted Medical Board for fitness for appointment
to the aforesaid post.

2 FR ¥ B swdp w & fv 3w seimaR &1 Rfvewm aw dowe
UIEHT & FJER H AT HR 3TH Reead ar eTur @ ST Fe den UE 3R Ao
Ppual sFAlEaR B HiT foam Se qur sifaw R Afdwa afifsde (@ w9 ) Airport Director,
Airports Authority. of India, Imphal International Airport, Imphal Tulihal—795140 (Manipur) &I
a1 & FT | 5

It is requested that the above candidate may please be medically examined for the above post as
per the proforma enclosed herewith and.a provisional certificate indicating his / her fitness or otherwise
may please be handed over to the candidate and the final report along with Medical Certificate (in
original)] may please be sent to the Airport Director, Airports Authorlty of India, lmphal
International Airport, Imphal Tulihal-795140 (Manipur).

Dy. GENERAL MANAGER (HR)
i / Copy ; ;
SHRI ARINDAM MONDAL : $Udl 6 U4 dA1 HeolT greet & @y fRAfvcm 5w &g sl
IETad & Fea fafmem sfvmdt /- ffca sshew @ dud W Rivcm s & g s
ﬁf@?ﬁﬁﬁmﬁmmmﬁ(Annexure-C)ﬁ%‘cﬁT:rEﬂ?a?T'mﬁﬂmiﬁaﬂ

FTaeTHAT Bl

SHRI ARINDAM MONDAL : You are required to' contact the Chief Medical Officer / Medical
) Superintendent of Govt. Hospital along with this letter and enclosed proforma for medical examination.

You are also required to submit duly filled candidate’s statement and declaration form (Annexure-C) to

the medical board at the time of medical examination.

T MR Fw AwETST Far wgs % REel-110003 . U 124632950
Raijiv Gandhi Bhawan : Safdarjung Airport, New Delhi-110003 - Phope : 24632950



PROFORMA FOR MEDICAL EXAMINATION

Name: Age:
Post: Department:
Signature of Candidate: Date:
PHYSICAL EXAMINATION
1. General Development: Good: Fair: Poor:
Thin: Average: Obese:
Height (Without shoes): Cms weight: Kg.
Best weight : Kg. when:
Any recent change in weight: Temperature:
GIRTH OF CHEST
(a) After full inspiration: Cms Abdomen:
(b) After expiration: Cms Girth:
2. Skin: Any obvious disease
3. Eyes:
i. Anydisease:
ii.  Night Blindness:
ili.  Defectin colour Vision:
iv.  Fundus examination:
V. Field of vision:
vi.  Visual Acuity:
Acuity of Vision Naked Eye | With Glasses Strength of Glasses ‘
Spherical | Cylindrical | Axis y
Distant vision RE .
LE
Near Vision RE
LE
4. Ears:Inspection: Hearing
Right Ear Left Ear:
5. Glands: Thyroid:

6. Condition of teeth;

organ?
if yes explain fully Circulatory System.,

Respiratory system: Does physical examination reveal anything abnormal in the respiratory



(a) Heart Any organic lesions?
Rate Standing: After hoping 25 times:

2 minutes of after hoping;

(b) Blood Pressure: systolic: diastolic :
Abdomen: girth Tenderness: Hernia:

8. (a}Palpable: Liver: Spleen: Kidney:____ Tumors:
(b) Harmornods: Fistula:

9. Nervous system: Indications of nervous of mental disability:

10. Loco-Motor system: Any abnormality:

11. Genite Urinary system: Any evidence of Hydracele:

Varicocele Etc.:

(a)} Physical appearance: {b} Sp. Gr.;
(C) Albumin: {d) Sugar: {e) Castes:
(f} Cells:
12. Reports of Screebubg / X-ray (No. &
Dated ) Examination of Chest:

13. Is there anything in the health of the candidate likely to render him/her unfit for the efficient
discharge of his/her duties in the services for which he/she is a candidate

4. i) Fit

(i) Unfit on account of

(i)} Temporarily unfit on account of

Member:

Member:

Chairman:
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Payslip TATA
JUL 2019 TATA CONSULTANCY SERVICES
MR. BISWADEEP GHOSH
Employee Details Payment & Leave Details Location Details
Emp No. |1712535 Bank Name |HDFC Bank Location Ecospace - 2A-NSTP
Grade BPO2 [ UAN | XXXXXXX0091 | Acc No. XXXXXXX1635 Base Br. TCS - Kolkata
PAN XXXXXXX204R Days paid 31 Depute Br. |TCS - Kolkata
LeaveBalance |EL| X |SL| X |CL| X [WON/SWON |2963159
Earnings Arrears s Currentws Deductions Amount )
Basic Salary 6,700.00 | Provident Fund 804.00
House Rent Allowance 2,680.00 | Professional Tax 150.00
Leave Travel Allowance 558.00
Personal Allowance 20,997.00
Miscellaneous 2,500.00
City Allowance 380.00
Performance Pay 4,400.00
Total Earnings (Current + Arrears) 38,215.00 | Total Deductions 954.00
Net Pay mw 37,261.00
Projected Annual Tax Information Chapter VIA Relief
Annual Income* 3,57,058.00 | Net Tax Income r/o 2,08,454.00|80C 97,104.00
Deductions under Sec 16 51,500.00 | Total Tax Payable
Chapter VIA relief 97,104.00 | Tax Deducted till date
Balance Tax

* Please Note, Annual Income is after considering the exemption - if any.

Payslip generated on : 11 Aug 2019,21:26:29 Page 1



Ericason Indla Global Services Pvt Ltd

g Knawledge Boulevard, A-8A, Sector 624, Nolda
ERICSSON INDHA - 201 309
Pay Slip for the Month of OCT 2019

Emp. No 1 EGIL10473 Hame + DHIMAN KUNDU

PAN Mo: : AYZPKERTIH PF Mo, 1 GN/GGN/26237/16022

UAN No 3100136781189 EPS Number 1 GN/GGN/262371/14127

Gender H Bank AJC No 15056719336

Job Stage - Designation : Tech Lead

Cost Center 1 2828081059 Lotation 1 KOLKATA

D.0.8. 126/12/1983

Resign Date '

EARNINGS MASTER RATE PAID |DEDUCTIONS  Amount [Rs.) | STANDARD DAYS 3100

Basic 56593 56993 | Provident Fund 6839 (DATS AWORKET aw

House Rent Allowance 38106 34196 | Income Tax aar| s O PAYORTS 00

{compasite Allowance 448853 44363 | Prefessional Tax 200 LOSS OF PAY REV DAYS 0.0000

Leave Travel Allowance 4783 a749 LOSS OF PAY ARREAR DAYS 0.0000
PAYMENT Bank
BANK Citibank

Farticulars

Cumulative Total

Add: Projected Annual | Provident Fund
Basic 39835) 284965 0.00 683916 | Life Insurance Pramium 1504
House Rent Allowance 39371 170980 L] 410351 | PPF 150000
| Composite Allowance 311241 prriil 000 S33556 | Total Investment )5 B0C 33572
Leave Travel Allowance 33293 23745 o S6958 | SECTION 80 CCE(SECBOC + SECBOCCE + SECBOCOD) 233572
Totad S8I807 TO2005 o 1684812
Add: Income recelved from Pravious Employer r— o 2
| Wet Taxable Income 1684812 | ymber of Chikdren 0
Less; Prof, Tax | by Previous Employ: L] Dedlarations Type From Date To Dute Rent/Month Metro
tess: Srandard Baduction 0000 ") 2a - Rent Payments | OLAPR-2019 | 31-MAR-2020 [ N
Less: Prof. Tax d by Current Emph 2400
Add: Othar Taxable Income reported by the employee o
Gross Taxable income 1832412
Salary after Section 16 1632412
[+} Income from House Property o
{+) Income from Other Sources o
Gross Total Income 1632412
Less ; SEC80.00C - Deduction Ujs BOC {Limit Rs.150000/-) 192136
Less ; BODDO3042 - Physicalty Handicapped Dependent 0
Medical Insurance 42136
Incoma Chargeable 1o Tax (Rounded Off) 1840276
i -
Income Tax Payable zuus
Less : Relief under Section 87 o
Net Income Tax Payable ¢
Add ; Surcharge on Income Tax o
Add : Cess 9783
Total Income Tan & $/C & Cess Payable 254366
Less : I Tan & 5/C paid by Prav. Employer 1]
1.Tax & 5/C & Cess to be recovered 154366
1.Tax B 5/C & Cess recovered till last month 127182
Balance 1. Tax & $/C & Cess to be recovered 127184
Avg. Monthly | Tax & 5/C & Cess to be recovered 21197
MNote:
Flease ralve your querbes through Support Button in the ESS portat. This contains confid 1f you are nok the intended recip you are nat authorized te use or disclose it in any form, I you have recewved thisin

#rror, phease destroy [t along with any copies and notify the sender immediately.
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ALLAHABAD BANK

www.allahabadbank.in

ISWARIGACHA
Provisional Payslip for the month of September 2019

Employee No : 56096 Employee Name : DIPANKAR NATH Date of Joining  : 06-Aug-2018 Grade 1 JM1 Date of Birth 1 03-Jul-1994
Designation : PROBATIONARY OFFICER Department 1 19-BRANCH PAN No : ASQPN8671A  Last incr Dt : 01-Jan-1900 Next incr Dt : 01-Aug-2019
Zone 1 211349-ZONAL OFFICE BARASAT Branch/Office : 210905-ISWARIGACHA Bank A/C No : 50448016974 Pay Days  :30.00 Scale 1 SCL1
Earnings Amount Deductions Institution Account Account Number Amount
BASIC PAY 23700.00| NPS CONTRIBUTION 110143193329 3983.97
HRA 1659.00 [ PROFESSIONAL TAX 200.00
DA 16139.70|OD LOAN 211583-PALASI CC/OD 50488857401 1440.00
SPECIAL ALLOWANCE 3087.58 | UNION SUBSCRIPTIONS (AIBOC/AIABOA) 210032-HEAD OFFICE SB/CT 20014819312 200.00
Total 44586.28 Total 5823.97
Take Home Pay: 38762.31 | Salary in words THIRTY EIGHT THOUSAND SEVEN HUNDRED SIXTY TWO AND THIRTY ONE PAISE ONLY
Income Projections Exemptions Perks Tax Details PF Details
Description Amount Description Amount Description Amount Description Amount Description Amount
BASIC PAY 284400.00 TOTAL TAXABLE INCOME 478806.60 | PF Subscription Balance 0.00
Tax on Employment 2400.00
HRA 20160.80 | (Professional Tax) TAX ON TOTAL INCOME 11440.00 [Loan Type Withdrawl
DA 189457.80 | PF/NPS(80 C) 47385.78 REBATE UNDER 87a 11440.00 | Loan Balance 0.00
CCA 464.00 | TOTAL U/S 80C 0.00 TAX AFTER 87a 0.00
SPECIAL ALLOWANCE 36724.00 [ TOTAL U/S 80ccc to 80u 0.00 SURCHARGE & EDU CESS 0.00
TOTAL GROSS 531206.60 | TOTAL OF DEDUCTION 0.00 TAX PAYABLE 0.00
UNDER Chapter VI-A(80C)
TOTAL INCOMES RELIEF UNDER SECTION 89 0.00
531206.60 [ STANDARD DEDUCTION 50000.00
RELIEF UNDER SECTION 0.00
90/91
TAX PAYABLE 0.00
TAX DEDUCTED AT SOURCE 0.00
u/s 192(1)
TAX PAYABLE/REFUNDABLE 0.00

Leave Balances

CL
PL
SL

10.00
30.00
32.50

This is an electronically generated salary slip. So no signature is required.




Pl Industries Ltd
5th floor, Vipul Square, B Block Sushant Lok, Phase -1
Gurugram, Haryana 122009, GURGAON - 122001

HARYANA
Inspired by Science Pay Slip for the month of October 2019
All amounts in INR
Emp Code : 105555 Location : GUJARAT
Emp Name : Prasenjit Sadhukhan IFSC Code : 1CIC0000003
Department : Technology Transfer Bank Alc No. : 000301592343 (ICICI BANK LTD)
Grade : E4 PAN : ECZPS6875L
Gender : Male PF No. : GJSRT3016513489
Payable Days :31.00 PF UAN. : 100888435853
ESI No. : Mo
Earnings Deductions
Description Rate Monthly Arrear Total Description Amount
Basic 25310.00 25310.00 0.00 25310.00 | INCOME TAX 4818.00
House Rent Allowance 10124.00 10124.00 0.00 10124 .00 |PF 3037.00
Special Allowance 38571.00 38571.00 0.00 38571.00 | PROF. TAX 200.00
APA 21600.00 0.00 21600.00 | Canteen Deduction 63.00
Attendance Bonus 2000.00 2000.00 0.00 2000.00 [Bus Fare 50.00
Other Recovery 21600.00
GROSS EARNINGS 76005.00 97605.00 0.00 97605.00 GROSS DEDUCTIONS 29768.00)

Net Pay : 67837.00 (SIXTY SEVEN THOUSAND EIGHT HUNDRED THIRTY SEVEN ONLY)

Income Tax Worksheet for the Period April 2019 - March 2020

Description Gross Exempt Taxable Deduction Under Chapter VI-A Taxable HRA Calculation(lNon-Metro)
Basic 303720.00 0.00| 303720.00 JInvestments uls 80C Rent Paid 96000.00
House Rent Allowance 121488.00 65628.00 55860.00 | LIC DIRECT 122781.29 | From: 01/04/2019
Special Allowance 462852.00 0.00| 462852.00 Provident Fund 36446.00 | To: 31/03/2020
APA 21600.00 0.00 21600.00 1. Actual HRA 121488.00
Attendance Bonus 24000.00 0.00 24000.00 2. 40% or 50% of Basic 121488.00
Arrear OT 430.00 0.00 430.00 3. Rent - 10% Basic 65628.00
Over Time 8007.00 0.00 8007.00 Least of above is exempt 65628.00

Taxable HRA 55860.00
Gross 942097.00 65628 00| 876469.00 | Total Investments u/s 80C |159227.29| TDS Deducted Monthly
Tax Working 80E 50000.00 {Month Amount
Standard Deduction 50000 00 || 80CCD1B 8000.00 || April-2019 2063.00
Previous Employer Taxable Income 0.00 || U/S 80C 150000.00 § May-2019 0.00
Previous Employer Professional Tax 0.00 || 80D 1500.00 § June-2019 2042.00
Professional Tax 2400 00 || Total Ded Under Chapter VI-A209500.00 ] July-2019 0.00
Under Chapter VI-A 209500.00 August-2013 0.00
Any Other Income -100000.00 g‘éf(:i’::"z”dfgw 4812-22
Iixtaalb_ll_z):ncome Slgiﬁggg Tax Deducted on Perq. 0.00
Tax Rebate u/s 87a 0.00 hotal 82506
Surcharge 0.00
Tax Due 0.00
Health and Education Cess 617.00
Net Tax 16030.00
Tax Deducted (Previous Employer) 0.00
Tax Deducted on Perq. 0.00
Tax Deducted on Any Other Income. 0.00
Tax Deducted Till Date 8923.00
Tax to be Deducted 7107.00
Tax per month 1422.00
Tax on Non—l:'{ecurrmg I.Earmngs 3396.00 1 |hterest Paid on Housing Loan |100000.00
Tax Deduction for this month 4818.00

Total Any Other Income
Personal Note: This is a system generated payslip, does not require any signature.
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Employee ID: 136100

Department: B03434

Job Code:
Location:

Union Code:

H.R.A. CD.: Normal HRA
| CCA Eligibility:

Days WIP: 0
2711112019

i Fest. Adv. OIS 0.00

' Payment Date:

_ Earnmgs
Basu: Pay (T{T:I ‘E'faF{]

Other Allewance

Speclai Allnwance Basac

Transpnrt Allowance ( '
Deamess Allowance (?HE?TTéi ﬂ_cIT)

Hause Rent Allﬂwance (IT ﬁ 3?)

Gmss Pay 27595.26

| Total Deductmn 2245 00
| Net Pay:

'GEtiRETatﬁﬂ Actions | ||/

m\ll I||1'1| |||1l& \ ‘|”1|J| A HHM “th \'

Speciai Allowance DA

Single Window Operator - A
SINGTA SINGTAM, (SIKKIM)

Central Bank Of India Employee

J' Amﬂunt

4 |

(! ] | R i | i
li i |H|H hli |IJHMI i |l ‘1[ \ \El
RAJAT SARKAR

o -

SINGTA _ SINGTAM, (SIKKIM)

Grade:

Pan Number:

Due Date of Incr.:

Days H/P:

Officer Code:

Bank A/C No.:

PF/Pension Option:

FPA Component:

13075, GDG;

200@ {mn;

1013 31&5{

' B L L R B L
2 e e |r.r-.T.1-.-1l.|l s e aed ol i 2 e -

1
||
RN R
s ik e e il S e S
& s i L len i il o S v 1 il - B R e sl — =
- i e b b i i L mh - i

Ieducﬂnns

Contnbutc:ry F’ensmn Emplﬁyee

CLK

CLK

3711039916
FPZPS2123M

01/09/2019

0

Contributory Pension

0.00

Amount

2245 000




innovarei“labs

o‘-:
January 21, 2019

Shovan Debsarma

IIT - Hyderabad

Near NH-65, Sangareddy
Kandi, Telangana 502285

Re: Offer of Employment as Management Trainee — Process R&D

Dear Mr. Shovan,

We are pleased to extend an offer of employment with Innovare Labs Private Limited (here after
referred as “Company”) as Management Trainee — Process R&D, from mutually agreed date. Your
remuneration (CTC) would be Rs.5,00,000 p.a (Rupees Five Lakhs only per annum). Please refer
Annexure - 1 for detailed breakdown of remuneration. Your terms of employment and duties will
be provided in employment agreement which will be delivered on or before joining date.

Please note that this offer is a conditional expression of interest by the Company to employ you as
Management Trainee — Process R&D and your employment will be effective only upon:

a) Accepting this offer by signing the letter and providing a copy of it to the company.

b) Management Trainees are required to work for a minimum period of 2 years and a bond
needs to be executed for the fulfilment of the same.

c) The execution of the Employment Agreement on or before joining.

d) Provision of relevant Relieving certificate from your previous employer at the time of joining.

e) Provision of original documents supporting the accuracy of the testimonials and information
provided by you at the time of joining.

This offer letter shall automatically lapse on January 28, 2019 if all or any of the above conditions
have not been achieved by you to the complete satisfaction of the Company. The Company also
reserves the right to revoke this offer any time before the execution and delivery of the Employment

Agreement. A
1of3 ﬂ
Innovare Labs Pvt. Ltd.
REGISTERED OFFICE and R&D CENTRE: MANUFACTURING UNIT-1:
Plot No. 64, Road No. 5, First Floor & Third Floor, Plot No. 23-A & 23-B, Denotified Area-APSEZ,
ALEAP Industrial Estate, Pragathi Nagar, Kukatpally, Atchutapuram (PO), Lalamkoduru Village, Rambilli Mandal,
Hyderabad - 500 090, Visakhapatnam District - 531 011,
Telangana, India. Andhra Pradesh, India.
Ph: +91 8374212143 Phone : +91 9100061633

www.innovarelabs.com



innovare; slabs

If the above offer is acceptable to you, request you to report at Innovare Labs Private Limited, Plot
No.64, Road No.5,ALEAP Industrial Estate, Pragathi Nagar, Kukatpally, Hyderabad, T.5-500090 on
mutually agreed date at 9:30 A.M. In the meanwhile, please sign a duplicate copy of this letter by
filling the mutually agreed date of joining and provide the same to the Company as confirmation of
receipt of this letter and your acceptance of this offer of employment subject to the conditions
stated herein above.

We are confident of your compliance with the conditions for employment stated herein above and
we look forward to your association with the Company.

Warm regards,

Yours truly,

Anil Kumar

Authorized Signatory

Mutually agreed date of Joining:

| acknowledge, accept and agree to the above.

Name: Shovan Debsarma

20f3

Innovare Labs Pvt. Ltd.

REGISTERED OFFICE and R&D CENTRE: MANUFACTURING UNIT-1:

Plot No. 64, Road No. 5, First Floor & Third Floor, Plot No. 23-A & 23-B, Denotified Area-APSEZ,

ALEAP Industrial Estate, Pragathi Nagar, Kukatpally, Atchutapuram (PO), Lalamkoduru Village, Rambilli Mandal,
Hyderabad - 500 090, Visakhapatnam District - 531 011,

Telangana, India. Andhra Pradesh, India.

Ph: +91 8374212143 Phone : +91 9100061633

www.innovarelabs.com
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Annexure 1

Name Shovan Debsarma

Designation Management Trainee

Department Process R&D

Salary components Amount Rs.

Basic 1,91,360
House Rent Allowance 76,544
Conveyance Allowance 19,200
Children Education Allowance 2,400
Children.Hostel Allowance 7,200
Leave Travel Allowance 15,947
Medical Allowance 15,000
Special Allowance 1,50,750
Gross Salary 4,78,401
Employer Provident Fund 21,599
Cost to Company (CTC) 5,00,000

In addition Group Medical Insurance coverage for self and family is being provided wherein Coverage is

Rs.2,00,000/-.

In addition Accidental Policy coverage is being provided which is 5 times of your CTC.

Note: Gratuity, Bonus are not included in above computations.

Name: Anil Kumar
Authorized Signatory

30f3

Innovare LLabs Pvt. Ltd.

REGISTERED OFFICE and R&D CENTRE:

Plot No. 64, Road No. 5, First Floor & Third Floor,
ALEAP Industrial Estate, Pragathi Nagar, Kukatpally,

Hyderabad - 500 090,
Telangana, India.
Ph: +91 8374212143

MANUFACTURING UNIT-1:
Plot No. 23-A & 23-B, Denotified Area-APSEZ,

Atchutapuram (PO), Lalamkoduru Village, Rambilli Mandal,

Visakhapatnam District - 531 011,
Andhra Pradesh, India.
Phone : +91 9100061633

www.innovarelabs.com




NATIONAL TEST HOUSE, Mumbai

Name : (S*S003M91003) S arkar Salary Month : C
ation : Scientific Assistant

Pay Level 7 (44900-14 Basic Pay : 44900

110193505184 Bank A/c No : XXXXXXXX3826

Non Govt. Recoveries
iculars Amount (Rs.) articulars Amount (Rs.) Inst. No. Particulars
. Pay 44900|Prof Tax __ 200 NTH EMPLOYEES CREDIT SOCIETY 1000

7633 |CGEGIS
10776 |EmpTier1
4212|CGH

RN T
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Payslip TATA

OoCT 2019 TATA CONSULTANCY SERVICES

MR. SUMAN CHAKRABORTI

Employee Details Payment & Leave Details Location Details

Emp No. | 255153 Bank Name |ICICI Bank Location Ecospace - 1A-STP

Grade | C3B |UAN | XXXXXXX6974 |Acc No. XXXXXXX2325 Base Br. TCS - Kolkata

PAN XXXXXXX269M Days paid 31 Depute Br. |TCS-Kolkata
LeaveBalance |EL| X ([SL|{ X |[CL|{ X |WON/SWON |20014884

Earnings Arrears wv  Currentnn Deductions Amount s

Basic Salary 26,500.00 | Provident Fund 3,180.00

BoB Kitty Allowance 7,024.00 | Voluntary Provident Fund 4,770.00

House Rent Allowance 10,900.00 | Professional Tax 200.00

Leave Travel Allowance 3,000.00 | Income Tax 10,395.00

Personal Allowance 41,510.00 | Health Insurance Scheme Premium 3,039.00

Miscellaneous 31,860.00

City Allowance 3,700.00

Performance Pay 16,100.00

Vehicle Maintenance 1,500.00

Total Earnings (Current + Arrears) 1,42,094.00 | Total Deductions 21,584.00
Net Pay (INR) 1 ,20,51 0.00

Projected Annual Tax Information Chapter VIA Relief

Annual Income* 12,31,182.00 | Net Tax Income r/o 8,21,221.00|80C 1,50,000.00

Deductions under Sec 16 52,400.00 | Total Tax Payable 79,814.00 | 80D 29,504.00

Hsg Loan Interest 1,78,057.00 | Tax Deducted till date 60,975.00

Chapter VIA relief 1,79,504.00 | Balance Tax 18,839.00

* Please Note, Annual Income is after considering the exemption - if any.

Your food card entitlement for the month of OCT 2019 is Rs. 500.00 and the same will be credited to your food card .

Payslip generated on: 23 Nov 2019,14:55:27 Page 1



